CEIGALL INDIA LIMITED
Regd. Office: A-898 Tagore Nagar Ludhiana 141001 PB
CIN: U45201PB2002PTC025257
Email Id: indiaceigall@gmail.com
Contact No: - 01614623666

Notice of Annual General Meeting

Notice is hereby given that the 18%" Annual General Meeting of the Company
Ceigall India Limited will be held on Monday, the 17th Day of August, 2020 at 10:00
AM at the registered office of the company at A-898, Tagore Nagar, Ludhiana - 141001
Punjab:

ORDINARY BUSINESS

1. To receive, consider and adopt the Audited Financial Statements of the
Company for the financial year ended 31t March, 2020, including the Audited
Balance Sheet as at 31st March, 2020 and the statement of Profit and Loss for the
year ended on that date and the Reports of Directors and Auditors thereon.

2. To appoint a Director in place of Smt. Paramjit Kaur Sehgal (DIN: 01614580) who
retire by rotation and being eligible offers herself for re-appointment.

By Order of the Board

Sd/-

(Ramneek Sehgal)

Managing Director

DIN: 01614465

Address: House No. G-9, South City,
Ludhiana 141001 PB

Place: Ludhiana
Date: 14t August, 2020



NOTES:

1.

The Statement pursuant to Section 102(1) of the Companies Act, 2013 setting out the
material facts in respect of the business under Item No(s) 1 is annexed hereto.

A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ALSO
ENTITLED TO APPOINT A PROXY TO ATTEND AND VOTE ON A POLL
INSTEAD OF HIMSELF/HERSELF AND THE PROXY NEED TO BE A MEMBER
OF THE COMPANY.

The instrument(s) appointing the proxy, if any, shall be deposited at the Registered
Office of the Company at A-898, Tagore Nagar, Ludhiana - 141001 Punjab not less
than Forty Eight (48) hours before the commencement of the meeting and in default,
the instrument of proxy shall be treated as invalid.

The copy of relevant documents can be inspected at the registered office of the
company on any working day between 11:00 A.M. To 01:00 P.M.

Members having any queries relating to the Annual Report are requested to send
their queries at least seven days before the date of the meeting.

Members are requested to notify change in address, if any, to the company at its
registered Office quoting their folio number.

Only members carrying the attendance slips or the holders of valid proxies
registered with the company will be permitted to attend the meeting. Members
attending the meeting are requested to bring their copy of annual report with them
to the Annual General Meeting, as extra copies will not be supplied.

By Order of the Board

Sd/-

(Ramneek Sehgal)

Managing Director

DIN: 01614465

Address: House No. G-9, South City,
Ludhiana 141001 PB

Place: Ludhiana
Date: 14th August, 2020



CEIGALL INDIA LIMITED
Regd. Office: A-898 Tagore Nagar Ludhiana 141001 PB
CIN: U45201PB2002PTC025257
Email Id: indiaceigall @gmail.com
Contact No: - 01614623666

BOARD REPORT
(pursuant to section 134 read with rule 8 of the Companies (Accounts), Rules, 2014
under the Companies Act, 2013)

To,

The Members,
CEIGALL INDIA LIMITED
A-898 Tagore Nagar Ludhiana 141001 PB

The Directors of your Company have pleasure to present their 19t Annual Report on the business and
operations of the Company together with the Audited Financial Statements for the financial year ended 315t
March, 2021.

FINANCIAL HIGHLIGHTS

The Company prepared its financial statements in accordance with the requirements of the Companies Act,
2013. The summarized financial results for the Financial Years 2020-21 & 2019-20 are as under:

Figures in Rupees)

Particulars Year ended 31st| Year ended 31st
March, 2021 March, 2020
Revenue from operations 872,61,10,717 791,87,30,556
Other Income 10,79,73,304 6,44,22,982
Total Income 883,40,84,021 798,31,53,538
Total Expenses 733,13,11,896 678,95,09,787
Profit/Loss before tax 150,27,72,125 119,36,43,751
Less: Tax Expense
Current Tax 39,25,00,000 30,85,00,000
Deferred Tax (76,56,228) (73,24,589)
Tax related to Earlier Years (35,29,820) (8,05,458)
Profit/Loss after Tax 112,14,58,173 89,32,73,798
Paid Up Share Capital 98,21,000 98,21,000
Value Per share 10/- 10/-
Earnings per Equity Share- 1141.90 1342.21
- Basic & Diluted




. STATE OF COMPANY’S AFFAIRS, ITS OPERATIONS AND FUTURE OUTLOOK

During the financial year under review, the company’s revenue from operations has been increased to Rs.
872,61,10,717 as compared to the previous year revenue from operations of Rs. 791,87,30,556. On the other
hand, expenditure has also increased from Rs. 678,95,09,787 to Rs 733,13,11,896 during the current
financial year.

Due to increase in income, the Company profit went up to Rs. 112,14,58,173 as compared to previous year
profits of Rs 89,32,73,798 However, it is expected that your company will be able to achieve better results
during the current year of operation.

INTERNAL FINANCIAL CONTROLS

The Company has in place adequate internal financial controls with reference to financial statements. During
the year, such controls were tested and no reportable material weaknesses in the design or operation were
observed.

CHANGE IN NATURE OF BUSINESS, IF ANY

No change occurred in the nature of the business carried on by the company during the financial year under
review. The company is engaged in the business of construction of Infrastructure Projects.

DIVIDEND

Considering the future business plans of the Company, the Board of Directors does not recommend
declaration of any dividend.

AMOUNTS TRANSFERRED TO ANY RESERVES

Company has not transferred any amount to any reserves during the year.

CHANGES IN SHARE CAPITAL

There has been no change in any share capital of the Company due to issue of shares or otherwise during
the financial year 2020-21.

WEB LINK OF ANNUAL RETURN, IF ANY.

The Company does not have any website.

EXTRACT OF ANNUAL RETURN

The extract of Annual Return, in format MGT -9, for the Financial Year 2020-21 has been enclosed as
Annexure A with this report.




10. NUMBER OF BOARD MEETINGS

During the year under review, Thirty Four Board Meetings were convened and held. The intervening gap
between the Board Meetings was within the period prescribed under the Companies Act, 2013. The detail of
the Board meetings held during the year under review is as follows:

Sr. No Date of Board Meeting Sr. No Date of Board Meeting
1 25-04-2020 18 13-10-2020
9 27-04-2020 19 14-10-2020
3 02-05-2020 20 17-10-2020
n 27-05-2020 21 26-10-2020
5 29-05-2020 29 10-11-2020
6. 03-06-2020 23 12-11-2020
7. 17-06-2020 24 25-11-2020
8. 27-06-2020 25 19-12-2020
9. 29-06-2020 26 21-12-2020
10 04-07-2020 27 29-12-2020
11 25-07-2020 28 13-01-2021
12 29-07-2020 29 16-01-2021
13 14-08-2020 30 01-02-2021
14 22-08-2020 31 01-03-2021
15 19-09-2020 32 08-03-2021
16 09-10-2020 33 16-03-2021
17 12-10-2020 34 30-03-2021

Further the Company has convened the Corporate Social Responsibility Committee meeting on 30t March,
2021.

11. PARTICULARS OF LOAN, GUARANTEES AND INVESTMENTS UNDER SECTION 186

During the year under review, the Company has not given any loans or guarantees or makes any investment
under Section 186 of the Companies Act, 2013.
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PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES

All the related party transactions entered by the Company during the financial year were in ordinary course
of business and on an arm’s length basis. The detail of these transactions is provided in Note No 36 of
standalone financial statement.

AUDIT COMMITTEE

During the financial year under review, the Company has not constituted Audit Committee due to non-
availability of required number of Independent Directors. However after the closure of financial year but before
signing of this report, the Company has constituted an Audit Committee of the Board of Directors, the
members of which are Mr. Arun Goyal, Mr. Vishal Anand and Mr. Ramneek Sehgal.

The committee is empowered to look into all the matters related to finance and accounting as per section
177 of the Companies Act, 2013. All the recommendations made by the Audit Committee were accepted by
the Board.

NOMINATION AND REMUNERATION POLICY

During the financial year under review, the Company has not constituted Nomination and Remuneration
Committee due to non-availability of required number of Independent Directors However after the closure of
financial year but before signing of this report, the Company has constituted Nomination and Remuneration
Committee having Mr. Arun Goyal, Mr. Vishal Anand and Mrs. Gurpreet Kaur as its members.

The Board of the directors has constituted Nomination and Remuneration Committee who has framed a
policy in relation to the remuneration of Directors, Key Managerial Personnel and Senior Management of the
Company and the criteria for their selection and appointment.

The Nomination and Remuneration Policy of the Company in compliance with Section 178 of the Companies
Act, 2013. The Policy has been duly approved and adopted by the Board pursuant to recommendations of
Nomination and Remuneration Committee of the Company.

The Nomination and Remuneration Policy is enclosed as Annexure B.

STATUTORY AUDITORS

At the Annual General Meeting held on 30t September, 2019, M/s B.D. Bansal & CO. (FRN: 000621N) were
appointed as Statutory Auditors of the Company to hold office for a term of 5 (five) years till the conclusion
of AGM of the Company to be held in the year 2024.

Further, the Statutory Auditors of the Company have submitted Auditors’ Report on the accounts of the
Company for the accounting year ended 31st March, 2021. The Auditors’ Report does not contain any
qualification. Auditor remarks in their report are self-explanatory and do not call for any further comments.




COST AUDITORS

During the financial year under review, the Company has not appointed Cost Auditors for FY 2020-21 & FY
2021-22 as per provisions of Section 148 of the Companies Act, 2013, read with Companies (Audit and
Auditors) Rules, 2014 and the Companies (Cost records and Audit) Rules, 2014.

SECRETARIAL AUDITORS

Pursuant to provisions of Section 204 of the Companies Act, 2013 and the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014 the company appointed M/s Divyam Parbhakar &
Associates (M No. A52667) to undertake the Secretarial Audit of the Company for the financial year 2020-
21. The Secretarial Audit Report is annexed herewith as "Annexure C". The Secretarial Auditor has marked
qualification in its Audit report for the financial year ended 31st March, 2021. The explanation of the Board of

Directors in respect of Auditor remarks is given hereunder:-

SECRETARIAL AUDITOR’S REMARK

SUBMISSIONS BY THE MANAGEMENT

Where as in terms of the provisions of Section
149(4) & 149(5) of the Companies Act, 2013 read
with Rule 4 of the Companies (Appointment and
Qualification of directors) Rules, 2014, the
Company was required to appoint Two
Independent Directors on the board of the
Company, the Company have appointed only one
director.

As per the Secretarial Audit Report for the FY 2020-
21, The Company have appointed only Mr. Arun
Goyal as Independent director of the Company but
the Company was required to appoint two
Independent Director on the Board of Company in
terms of the provisions of Section 149(4) & 149(5)
of the Companies Act, 2013 read with Rule 4 of the
Companies (Appointment and Qualification of
directors) Rules. To make the default good, the
Company have appointed Mrs. Gurpreet Kaur and
Mr. Vishal Anand as independent directors of the
Company w.e.f. October 26, 2021. Therefore, the
Company met with the requirement of two
independent Directors on the Board of Company.

Whereas in terms of the provisions of the Section
177(1) of the Companies Act, 2013 read with rule
6 of the Companies (Meeting of Board and its
Powers) Rules, 2014, the Company was required
to constitute an Audit Committee of the Board, the
Company could not comply with the same.

As per the Secretarial Audit Report for the FY 2020-
21, The Public Company having turnover of one
hundred crore rupees or more shall constitute Audit
Committee under Section 177 of the Companies
Act, 2013 read with Rule 6 of the Companies
(Meetings of Board and its Powers) Rules, 2014.
The Turnover of the Company for the F.Y. 2020-21
exceeds one hundred crore rupees but the
Company failed to constitute Audit Committee. To
constitute  Audit Committee, there must be
minimum 3 Directors and at least 2/3rd of Directors
shall be Independent. As on 31 March, 2021, Mr.
Arun Goyal was the only Independent Director in




the Company. The Company made appointment of
Mrs. Gurpreet Kaur and Mr. Vishal Anand as
Independent Directors of the Company, in its Board
Meeting held on October 26, 2021. The Company
in order to make the default good, immediately after
the appointment of Independent Directors, in the
same Board Meeting held on October 26, 2021,
constituted Audit Committee which consist of —

1. Mr. Arun Goyal, Independent Director
(Chairman);

2. Mr. Vishal Anand, Independent Director
(Member);

3. Mr. Ramneek Sehgal, Managing Director
(Member)

Whereas in terms of the provisions of the Section
178(1) of the Companies Act, 2013 read with Rule
6 of the Companies (Meetings of the Board and
its Powers) Rules, 2014 the Company was
required to constitute a Nomination &
Remuneration Committee of the Board, the
Company could not comply with the same.

As per the Secretarial Audit Report for the FY 2020-
21, The Public Company having turnover of one
hundred crore rupees or more shall constitute
Nomination and Remuneration Committee under
Section 178 of the Companies Act, 2013 read with
Rule 6 of the Companies (Meetings of Board and
its Powers) Rules, 2014. The Turnover of the
Company for the F.Y. 2020-21 exceeds one
hundred crore rupees but the Company failed to
constitute  Nomination and  Remuneration
Committee. To constitute  Nomination &
Remuneration Committee, there must be minimum
3 Non- Executive Directors and ¥z of Directors shall
be Independent. As on 31 March, 2021, Mr. Arun
Goyal was the only Independent Director in the
Company. The Company made appointment of
Mrs. Gurpreet Kaur and Mr. Vishal Anand as
Independent Directors of the Company, in its Board
Meeting held on October 26, 2021. The Company
in order to make the default good, immediately after
the appointment of Independent Directors, in the
same Board Meeting held on October 26, 2021,
constituted  Nomination and  Remuneration
Committee consisting of-

1. Mr. Arun Goyal, Independent Director
(Chairman);
2. Mr. Vishal Anand, Independent Director
(Member);
3. Mrs. Gurpreet Kaur, Independent Director
(Member)




Whereas in terms of provisions of Rule 9A of the
Companies (Prospectus and Allotment of
Securities) Rules, 2014, every promoter of the
Company need to get its shares dematerialized,
the company could not comply with the same.

As per the Secretarial Audit Report for the F.Y.
2020-21, the shares of the Promoters of the
Company are not in dematerialized form but in
terms of provisions of Rule 9A of the Companies
(Prospectus and Allotment of Securities) Rules,
2014, Every unlisted Company shall issue shares
only in dematerialized form and facilitate
dematerializing of all its existing securities. To
make the default good, the Company has
requested all its shareholders to convert their
Physical shares into Dematerialized form at the
earliest. Some of the shares of Promoters are
dematerialized and others are in the process of
dematerialisation.

16 MATERIAL CHANGES AFFECTING THE FINANCIAL POSITION OF THE COMPANY

17

There are no material changes and commitments in the business operations of the Company from the
financial year ended 31st March, 2021 to the date of signing of the Director’s Report.

CONSERVATION OF ENERGY, TECHNOLOGY, ABSORPTION, FOREIGN EXCHANGE EARNINGS AND

OUTGO

The details of Energy, Technology, Absorption, Foreign Exchange Earnings and Outgo are as under:

a) Conservation of Energy:

Steps taken for conservation NIL
Steps taken for utilizing alternate sources of | NIL
energy

Capital investment on energy conservation | NIL
equipments

b) Technology Absorption:

Efforts made for technology absorption NIL
Benefits derived NIL
Expenditure on Research & Development, if any | NIL




Details of technology imported, if any NIL
Year of import NA
Whether imported technology fully absorbed NA

Areas where absorption of imported technology | NA
has not taken place, if any

c) Foreign Exchange Earnings/ Outgo:

Earnings NIL
Outgo NIL

18 DETAILS OF SUBSIDIARY, JOINT VENTURE OR ASSOCIATES

The Company does not have any Subsidiary, Joint Venture or Associates, as per Companies Act 2013.

19 RISK MANAGEMENT POLICY

The risk management framework defines the risk management approach of the Company and includes
periodic review of such risks and also documentation, mitigating controls and reporting mechanism of such
risks. Company recognizes that risk is an integral and unavoidable component of business and the
management is committed to administer the risk in a proactive and effective manner. The Company believes
that the Risk cannot be eliminated but it can be better managed: -

*By adopting good internal controls;

*By not entering into risky businesses;

+Either avoiding the cost of trying to reduce risk or in anticipation of higher profits by taking on more risk, and;
+By following a middle path between retaining and transferring risk.

Company adopts systematic approach to mitigate risks associated with accomplishment of objectives,
operations, revenues and compliance with the regulations. The Company believes that this would ensure
mitigating steps proactively and help to achieve the risk management effectively.

20 DIRECTORS AND KMP

During financial year under review, following changes were occurred in Board composition:-

Particulars Date of Change
Appointment of Mr. Arun Goyal DIN: 00009034 as Director of the | 01/03/2021
Company

Cessation of Ms. Paramjit Kaur Sehgal DIN: 01614580 from | 16/03/2021
position of Directorship of the Company

After the closure of financial year but before signing of this report, following changes were occurred in Board
composition:-
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Particulars Date of Change
Appointment of Mr. Vishal Anand DIN: 02822659 as Director of the | 26/10/2021
Company

Appointment of Mrs. Gurpreet Kaur DIN: 09356854 as Director of | 26/10/2021
the Company

Appointment of Mr. Sanchit Arora as Company Secretary of the | 15/10/2021
Company

Appointment of Mr. Bhagat Singh as Chief Financial officer of the | 20/10/2021
Company

Further in accordance with the provision of Section 152 of the Companies Act, 2013, Mr. Ramneek Sehgal,
Managing Director is liable to retire by rotation at the forthcoming Annual General Meeting and being eligible
offer himself for re-appointment.

DETAILS OF SIGNIFICANT & MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS OR
TRIBUNAL

No significant & material orders were passed by the Regulators or courts or tribunal which impacts the going
concern status and Company’s operations in future.

DEPOSITS

The Company has not accepted any deposits during financial year under review.

DISCLOSURES UNDER SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION,
PROHIBITION & REDRESSAL) ACT, 2013

As required by the Sexual Harassment of Women at Workplace (Prevention, Prohibition & Redressal) Act,
2013, the Company has formulated and implemented a policy on prevention of sexual harassment at
workplace with a mechanism of loading complaints. During the year under review, no complaint was reported
to the board.

DETAIL OF FRAUDS REPORTED BY AUDITORS

The Company does not indulge in any type of frauds pursuant to section 143(12) of the Companies Act, 2013
as per the audit report stated by Auditors for financial year ended 31st March 2021.

STATEMENT ON DECLARATION FROM INDEPENDENT DIRECTORS

The Company has received declaration from all the independent directors regarding meeting the criteria of
independence as applicable under section 149(6) of the Companies Act, 2013.




26 CORPORATE SOCIAL RESPONSIBILITY (CSR)

27

28

Your Company is committed to and fully aware of its Corporate Social Responsibility (CSR), the guidelines
in respect of which were more clearly laid down in the new Companies Act. The CSR Policy sets out our
commitment to ensuring that our activities extend beyond business and include initiatives and endeavour for
the benefit and development of the community and society. The CSR Policy lays down the guidelines for
undertaking programmes geared towards social welfare activities or initiatives. Through this CSR Policy, the
Company proposes to adopt short, medium and long term CSR programs and initiatives.

During the financial year under review, the Company has constituted Corporate Social Responsibility
committee with following members

S No. Members
1. Mr. Arun Goyal (Chairman)
2. Mr. Ramneek Sehgal (Member)
3. Mr. Mohinder Pal Singh (Member)

The Company's CSR initiatives usually involve setting the foundation of various programs at a small scale to
learn from on ground realities, getting feedback from community and then putting an enhanced sustainable
model to ensure maximum benefit to the community. For this reason, during the year, the Company have not
spent any amount towards CSR activities. In adherence to section 135 of the Companies Act, 2013, the
Company has transferred unspent CSR amount of Rs. 1,55,00,000 in PM cares fund as specified under
Schedule VII of act.

The disclosures related to CSR activities pursuant to Section 134(3) of the Companies Act, 2013 read with
Rule 9 of Companies (Accounts) Rules, 2014 and Companies (Corporate Social Responsibility) Rules, 2014
is annexed hereto and form part of this report as Annexure D.

VIGIL MECHANISM

Pursuant to Section 177 of the Companies Act, 2013 the Company has formulated vigil mechanism for
directors and employees reporting for unethical behavior, fraud and mismanagement or violation of
Company's code of conduct.

DIRECTORS RESPONSIBILITY STATEMENT

In accordance with the provisions of Section 134(5) of the Companies Act 2013, the Directors confirm that:

a) In the preparation of the annual accounts for the financial year ended 31st March, 2021, the
applicable accounting standards had been followed along with proper explanation relating to material
departures;

b) The Directors had selected such accounting policies and applied them consistently and made
judgments and estimates that are reasonable and prudent so as to give a true and fair view of the
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state of affairs of the Company as at 31st March, 2021 and of the profit /loss of the Company for that
period;

c) The Directors had taken proper and sufficient care for the maintenance of adequate accounting
records in accordance with the provisions of the Companies Act, 2013 for safeguarding the assets
of the company and for preventing and detecting fraud and other irregularities;

d) The Directors had prepared the annual accounts on a going concern basis; and

e) The Directors had devised proper systems to ensure compliance with the provisions of all applicable
laws and that such systems were adequate and operating effectively.

PERSONNEL

The Board of Directors place on record their appreciation for the significant contribution made by all the
employees, who through their competence, hard work, solidarity and co-operation, have enabled the
Company to withstand the impact of slowdown.

TRADE RELATIONS

The Board wishes to place on record its appreciation for the support and co-operation that the Company
received from its suppliers, distributors, retailers and other associates. The Company has always looked
upon them as partners in its progress and has happily shared with them rewards of growth. It will be
Company’s endeavor to build and nurture strong links based on mutuality, respect and co-operation with
each other and consistent with customer interest.

ACKNOWLEDGMENT

The Directors express their sincere appreciation to the valued shareholders, bankers and clients for their
support

For and on behalf of the Board of Directors
CEIGALL INDIA LIMITED

Sd/- Sd/-
(RAMNEEK SEHGAL) (Mohinder Pal Singh)
Managing Director Chairman cum Director
DIN: - 01614465 DIN: - 01107020

Dated: 15.11.2021
Place: Ludhiana
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FINANCIAL YEAR 2020-2021

CEIGALL INDIA LIMITED

NOMINATION AND REMUNERATION POLICY
1. PREAMBLE

Nomination and Remuneration Policy (“Policy”) has been formulated by Ceigall India Limited (“Company”) in compliance with
Section 178 of the Companies Act, 2013, as amended and Regulation 19 read with Part- D of Schedule I of the Securities and
Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015, (the “SEBI LODR Regulations”)
as amended and applies to the following categories of Directors and employees of the Company:

Part B - Key Managerial Personnel;
Part C - Non-executive Directors / Independent Directors; andPart D - Senior Management and other employees.

The Board (defined below) adopted the Policy at its meeting held on 02" March, 2024, which can be amended from time to
time. Part A contains general provisions applicable to Directors, Key Managerial Personnel, Senior Management, and other
employees of the Company. Part B, Part C, and Part D consist of specific provisions in relation to Key Managerial Personnel,
Non-executive Directors/Independent Directors, Senior Management, and other employees, respectively.

2. SCOPE

The Policy aims to ensure that the persons appointed as Directors (including Independent Directors), Key Managerial
Personnel, and Senior Management possess requisite qualifications, experience, expertise, and attributes commensurate to
their positions and level and that the composition of remuneration to such persons is fair and reasonable and sufficient to
attract, retain and motivate the personnel to manage the Company successfully.

The Policy has been developed and implemented by the Nomination and Remuneration Committee (“NRC”) and is applicable
to Directors, KeyManagerial Personnel, Senior Management, and other employees of the Company.

3. DEFINITIONS

. “Act” means the Companies Act, 2013, as amended read with the rules, clarifications, circulars, and orders issued
thereunder from time to time including any modification or re-enactment thereof.

o “Board” means the Board of Directors of the Company.

) “Independent Director” means an Independent Director of the Company appointed in pursuance of the Act and SEBI LODR
Regulations.

) “Key Managerial Personnel” or “KMP” means key managerial personnel as defined under sub-section (51) of section 2 of
the Act.

)

. “NRC” means Nomination & Remuneration Committee of the Board, constituted in accordance with the provisions of
Section 178 of the Act and the SEBI LODR Regulations.

o “Other Employees” means all the employees of the Company other than the Key Managerial Personnel and the Senior
Management.

. “Rules” means the rules framed under the Act.

. “Senior Management” shall mean the personnel of the Company designated as Senior Management in accordance

with the definition laid down under Explanation to Section 178 of the Act and Regulation 16(1)(d) of the Listing Regulations. For
the purpose of the Policy, subject to Section 178 of the Act and Regulation 16(1)(d) of the Listing Regulations, all the personnel of



the Company reporting directly to the managing director and executive directors of the Company have been designated as ‘Senior
Management’.

. “Stock Options” means the options given or to be given by the Company as per the prevalent employees’ stock option
scheme/plans of the Company.

o Unless the context otherwise provides, terms not defined herein and used in the Policy, shall bear the same meaning as
prescribed under the Act, the Listing Regulations, or any other relevant law.

. Where an employee is a Key Managerial Personnel as well as holds a Senior Management Position (such as CFO, CS, etc.),
his/her terms of appointment shall be governed by both Part B (Part Il) and Part D of the Policy and in the event of any conflict, the
more restrictive clause shall prevail.

4. COMPLIANCES

The terms/ process of appointment/ re-appointment and remuneration of the Directors and other employees covered under
the Policy shall begoverned by the provisions of the Act, Rules, SEBI LODR Regulations, other applicable laws and policies and
practices of the Company.

5. DISCLOSURES
Disclosure about the Policy shall be made in compliance with the applicable laws.
6. REVIEW / AMENDMENT

Based on the recommendation of the NRC, the Board may amend, abrogate, modify, or revise any or all clauses of the Policy in
accordance with the Act, SEBI LODR Regulations, and/or any other applicable law or regulation. However, amendments in the Act
or SEBI LODR Regulations shall be binding even if not incorporated in the Policy.



PART A

GENERAL PROVISIONS APPLICABLE TO DIRECTORS, KEY MANAGERIAL PERSONNEL, SENIOR MANAGEMENT, AND OTHER
EMPLOYEES OF THE COMPANY

1 GENERAL QUALIFICATIONS AND ATTRIBUTES FOR ALL DIRECTORS, KEY MANAGERIAL PERSONNEL, SENIOR
MANAGEMENT,AND OTHER EMPLOYEES OF THE COMPANY

The prospective Director, KMPs, Senior Management, or employee:

l. Should be a reasonable person with integrity and ethical standards.

Il. Should meet the requirements of the Act, the SEBI LODR Regulations, and other applicable laws for the time being in force.
[l Should have the requisite qualifications, skills, knowledge, experience, and expertise relevant or useful to the business of
the Company. The relevant experience could be in areas of management, human resources, sales, administration, research,
corporate governance, manufacturing, international operations, public service, finance, accounting, strategic planning, risk
management, supply chain, science and technology, marketing, law or any other area considered necessary by the Board/NRC.

IV.  Should be a person who is capable of balancing the interests of the Company, its employees, the shareholders, the
community, and for the protection of the environment.

V. Is expected to:
a) Uphold ethical standards of integrity and probity.

b)  Act objectively and constructively while exercising his/her duties.

c) Exercise his/her responsibilities in a bonafide manner in the interest of the Company.

d) Devote sufficient time and attention to informed and balanced decision-making.

e) Not allow any extraneous considerations that will vitiate his/her exercise of objective independent judgment in the

paramount interest of the Company as a whole, while concurring in or dissenting from the collective judgment of the Board
in its decision- making.

f)  Not abuse his/her position to the detriment of the Company or its shareholders or to gain direct or indirect personal
advantage or advantage for any associated person.

g) Avoid conflict of interest, and in case of any situation of conflict of interest, make appropriate disclosures to the Board.
h)  Assist the Company in implementing the best corporate governance practices.

i) Exhibit his/her total submission to the limits of law in drawing up the business policies, including strict adherence to and
monitoring of legal compliances at all levels.

i) Have the ability to read and understand financial statements.

k)  Protect the confidentiality of the confidential and proprietary information of the Company.

VL. NRC has the discretion to decide whether qualification, expertise, experience, and attributes possessed by a person
are sufficient/satisfactory for the concerned position.

2. GENERAL POLICY OBJECTIVES IN RELATION TO REMUNERATION
In discharging its responsibilities, the NRC shall have regard to the following policy objectives:

i) Toensure the Company’s remuneration structures are equitable and aligned with the long-term interests of the Company
and itsshareholders;

i) To attract and retain and motivate competent individuals;

iii) To ensure that the relationship of remuneration to performance is clear and meets appropriate performance benchmarks;
Iv) To plan short and long-term incentives to retain talent;

v) To ensure that any severance benefits are justified;

vi) To ensure that the remuneration of the Directors (including Independent Director), KMPs, Senior Management, and other
Employees is based and determined on the basis of individual’s responsibilities and performance and in accordance with the limits
as prescribed statutorily, if any, including that the remuneration to be paid to the Managing Director, Chief Executive Officer
(if any) and/or whole-time Director shall be in accordance with the provisions of the Articles of Association of the Company
and as per theprovisions of the Companies Act, 2013 and the rules made there under.

vil) To ensure that individual remuneration packages for Directors, KMPs, Senior Management, and other Employees are



determinedafter taking into account relevant factors, including but not limited to:

Qualification and experience,

Level of engagement in the affairs of the Company,

Market conditions,

Financial and commercial health of the Company,

Practice being followed in comparable companies,

Prevailing laws and government/other guidelines.

viii) The remuneration/compensation/commission etc. to be awarded to the Directors, KMPs and Senior Management will be
determined by the NRC and recommended to the Board for approval.

iX) Increments to the existing remuneration/compensation structure of other employees including the functional heads will
be jointlydecided by the Managing Director, Chief Executive Officer (If any), and Head- Human Resources (by whatever name
called).



PART B
KEY MANAGERIAL PERSONNEL

PART I
MANAGING DIRECTOR / WHOLE-TIME DIRECTORS (“EDs”)

OBIJECTIVES

o Identify persons who possess appropriate qualifications, experience, and attributes for appointment as Executive Directors
(EDs).

o The remuneration payable to the EDs is commensurate with their qualification, experience, and capabilities and
considers the past performance and achievements of such ED. A suitable component of remuneration payable to the EDs is
linked to their performance, theperformance of the business, and the Company.

o The remuneration payable to the EDs is comparable with the remuneration paid to the EDs of other companies which
are similar to the Company in terms of nature of business, size, and complexity.

SPECIFIC QUALIFICATIONS AND ATTRIBUTES

In addition to the qualifications and attributes specified in ‘General Qualifications and Attributes’ above, the prospective
Director satisfies the criteria set out under the applicable law including the Act and the SEBI LODR Regulations for eligibility to be
appointed as ED.

PROCESS OF APPOINTMENT AND REMOVAL

Appointment

o NRC shall identify suitable persons for an appointment and recommend their appointment to the Board along with the
terms of appointment and remuneration. The Board will consider the recommendations of NRC and approve the appointment
and remuneration, subject to the approval of the shareholders of the Company.

Removal

o Where the appointee is subjected to any disqualification(s) mentioned in the Act, Rules, or under any other law, rules,
and regulations, code of conduct, and/ or policies of the Company, NRC shall recommend to the Board his/her removal from the
services of the Company, subjectto the provisions and compliance of the Act, rules, and regulations.

COMPONENTS OF REMUNERATION/ INCREMENTS

o Remuneration shall consist of:

a) Fixed remuneration including  perquisites and allowances, retiral benefits (like provident
und/gratuity/superannuation/leaveencashment, etc.), and other benefits as per the policy of the Company.

b) Commission/Variable pay to the Managing Director/Whole-Time Director(s) based on the performance of the
individual, business, and the Company as a whole and/or net profit of the Company, as the case may be.

c) No Sitting Fee shall be payable for attending the meetings of the Board or committees thereof.

d) Stock Options as per terms of the prevalent Stock Options Plan, if eligible.

e) Any other incentive as may be applicable.

The remuneration / commission / variable pay etc. to be paid to EDs will be determined by the Committee and recommended
to the Board for approval and shall be subject to the approval of the Shareholders. The remuneration and commission/variable pay
to be paid to the EDs shall be in accordance with the provisions of the Act, and the rules made thereunder.

o Increments to the existing remuneration / compensation structure may be recommended by the Committee to the
Board which should bewithin the limits approved by the Shareholders in the case of EDs.



PART Il

CHIEF FINANCIAL OFFICER, COMPANY SECRETARY, AND OTHER KMPs

OBIJECTIVES

o Identify persons who possess appropriate qualifications, experience, and attributes for appointment as Chief Financial
Officer (“CFO”), Company Secretary (“CS”), and other Key Managerial Personnel (“KMPs”).

. The remuneration payable to CFO, CS, and KMPs is commensurate with his/ her qualification, experience, and capabilities
and takes into account the past performance and achievements of such individuals. Remuneration payable to them is
comparable with the remunerationpaid to persons performing the same or similar roles in other companies which are similar
to the Company in terms of nature of business, size, and complexity.

. A suitable component of their remuneration is linked to his/ her performance, the performance of the business, and the
Company.

QUALIFICATIONS AND ATTRIBUTES

. Should be a reasonable person with integrity and ethical standards.

. Have requisite qualifications and experience as may be relevant to the task he/ she is expected to perform.NRC/ Board
has the discretion to decide whether qualification, expertise, experience, and attributes possessed by the person are sufficient/
satisfactory for the concerned position.

PROCESS OF APPOINTMENT AND REMOVAL

Appointment

o Appointment of CFO, CS, and other KMPs (including terms and remuneration) shall be approved by the Board on the
recommendation of NRC.

o Where a KMP is in Senior Management, the appointment (including terms and remuneration) shall be recommended by
NRC to the Board for its approval.

Removal

o Where KMP is subjected to any disqualification(s) mentioned in the Act, Rules, or under any other applicable law,
rules, and regulations,Code of Conduct, and/ or Policies of the Company, the Board may remove such KMP from the services of
the Company.

o Where KMP is in Senior Management, his/her removal shall be recommended by NRC to the Board for its approval.

ELEMENTS/ COMPONENTS OF REMUNERATION

Remuneration and other perquisites/ facilities (including loans/ advances) shall be governed by the policies and practices of
the Company fromtime to time. Remuneration shall consist of:

o Fixed remuneration including perquisites and allowances, retiral benefits (like provident fund/ gratuity/
superannuation/leave encashment, etc.), and other benefits as per the policy of the Company.

. Variable remuneration based on the performance of the individual, the function, and the Company as a whole.

o Stock Options as per terms of the prevalent Stock Options Plan(s).

. Any other incentive as may be applicable.

ANNUAL APPRAISAL AND INCREMENT

Appraisal and increment of KMPs who are designated as Senior Management Employees shall be recommended by NRC for
approval of the Board. For other KMPs, appraisal, and increment shall be done by the Managing Director of the Company.
The following shall betaken into account for appraisal and increment:

. Individual’s performance against Key Performance Indicators.



® O O O o

The performance of:

individual;

business function handled by the individual; and

Company.

The prevalent rate of increments given by companies of similar nature of business and size.
The criticality of the individual to the Company in his capacity as a Key Managerial Personnel.



PART C
NON-EXECUTIVE DIRECTORS/ INDEPENDENT DIRECTORS

OBJECTIVES

° Identify persons who meet the criteria for independence, if required, as set out under the Act and the SEBI LODR
Regulations and possess appropriate qualifications, experience, and attributes for appointment to a Company of our size.

. The remuneration payable to the Non-executive / Independent Directors takes into account the contributions of the
Director to the performance of the Company. Remuneration payable to them is fair and reasonable and comparable with the
remuneration paid by other companies which are similar to the Company in terms of nature of business, size, and
complexity.

SPECIAL QUALIFICATIONS AND ATTRIBUTES FOR INDEPENDENT DIRECTORS

In addition to the qualifications and attributes specified in ‘General Qualifications and Attributes’ above, the prospective
Independent Director should meet the requirements of Schedule IV to the Act and the Listing Regulations.

PROCESS OF APPOINTMENT AND REMOVAL
Appointment
o NRC shall identify suitable persons for appointment and recommend their appointment to the Board. The Board

will consider recommendations of NRC and accordingly, approve the appointment and remuneration of Non-executive
and/or Independent Directors subject to the approval of the shareholders of the Company.

o The appointment of Independent Directors shall be formalized in accordance with the applicable laws.
Removal
o Where the appointee is subjected to any disqualification(s) mentioned in the Act, Rules or under any other law, rules, and

regulations, Code of Conduct and/or Policies of the Company, NRC shall recommend to the Board for removal of the appointee
from directorship of the Company.

ELEMENTS/ COMPONENTS OF REMUNERATION

o Variable remuneration - Commission - As a percentage of the net profits of the Company as approved by the Board
and/ or shareholders of theCompany.

o Sitting fees for attending meetings of the Board and Committees thereof as recommended by NRC and approved
by the Board andreimbursement of expenses for participation in the meetings of the Board and other meetings.

) Stock Options as per terms of prevalent Stock Options Plan(s) (if any). Independent Directors will not be entitled to Stock
Options.



PART D

SENIOR MANAGEMENT & OTHER EMPLOYEES

OBIJECTIVES

o Identify persons who possess appropriate qualifications, experience, and attributes for appointment in the Senior
Management and OtherEmployees category.

o Remuneration payable to the Senior Management and Other Employees is commensurate with their qualifications,
experience, and capabilities and considers their past performance and achievements. Remuneration payable to them is
comparable with the remuneration paid to employees at the same level in other companies which are similar to the Company
in terms of the nature of business, size, and complexity.

o Depending on the level of the employee, a suitable component of remuneration is linked to the performance of such
individual employee, the performance of the business, and the Company as per the HR Policy of the Company.

QUALIFICATIONS AND ATTRIBUTES

o Should be a reasonable person with integrity and ethical standards.

. Senior Management: Should have the requisite qualification and experience as may be relevant to the task he/she is
expected to perform.

. NRC has the discretion to decide whether qualification, expertise, experience, and attributes possessed by a person are

sufficient/satisfactory for the concerned Senior Management position.

o Other Employees: Qualification, expertise, experience, and attributes will be determined by the Management as per
the HR Policy of the Company.

PROCESS OF APPOINTMENT AND REMOVAL

Appointment

o NRC shall identify suitable persons for appointment in the Senior Management and recommend to the Board their
appointment along with the terms of appointment and remuneration.

o The Board will consider the recommendation of NRC and approve the appointment along with the terms of appointment
and remuneration.

o Appointments to positions other than Senior Management will be made as per the Company’s HR policy.
Removal
. Where an employee in the Senior Management is subjected to any disqualification(s) mentioned in the Act, Rules or

under any other law,rules, and regulations, Code of Conduct, and/ or Policies of the Company, the Board may remove such
employee from the services of the Company, on recommendation of NRC.

o In the case of Other Employees, the Management of the Company may terminate the services of such employees as per the
HR Policy of the Company.

ELEMENTS/ COMPONENTS OF REMUNERATION

Remuneration and other perquisites/ facilities (including loans/ advances) shall be governed by the policies and practices of
the Company fromtime to time. Remuneration shall consist of:

o Fixed remuneration including perquisites and allowances, retiral benefits (like provident fund/ gratuity/
superannuation/leave encashment, etc.), and other benefits as per the policy of the Company.

. Variable remuneration based on the performance of the individual, the function, and the Company as a whole.

. Stock Options as per terms of the prevalent Stock Options Plan(s).

o Any other incentive as may be applicable.



ANNUAL APPRAISAL AND INCREMENT

Appraisal and increment for the Senior Management shall be recommended by NRC for approval of the Board and for other
employees, by theSenior Management or any other appropriate authorities after taking into account the following:

Individual’s performance against Key Performance Indicators.

The performance of the:

individual;

business function handled by the individual; and

Company.

The prevalent rate of increments given by the companies of similar nature of business and size.

o The criticality of the individual to the Company in his capacity as a member of the Senior Management or other employee
category.
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Divyam Parbhakar & Associates
Company Secretaries

FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31" MARCH, 2021
[Pursuant to section 204(1} of the Companies Act, 2013 and Rule No. 9
of the Companies [Appointment and Remuneration Personnel) Rules, 2014]

To,

The Members,

Ceigall India Limited

CIN: U45Z201PB200ZPTCOZS5257

A-B98, Tagore Nagar, Ludhiana, Punjab, 141001

| have conducted the secretarial audit of the compliance of applicable statutory
provisions and the adherence to good corporate practices by Ceigall India Limited
{hereinafter called the Company). Secretarial Audit was conducted in @ manner that
provided me a reasonable basis for evaluating the corporate conducts/statutory
compliances and expressing my opinion thereon,

Based on my verification of the Ceigall India Limited books, papers, minute books,
forms and returns filed and other records maintained by the Company and also the
information provided by the Company, its officers, agents and authorized
representatives during the conduct of secretarial audit, | hereby report that in my
opinion, the company has, during the audit period covering the financial year
ended on 31" March, 2021 complied with the statutory provisions listed hereunder
and also that the Company has proper Board-processes and compliance- mechanism in
place to the extent, in the manner and subject to the reporting made hereinafter:

| have examined the books, papers, minute books, forms and returns filed and
other records maintained by Ceigall India Limited for the financial year ended on 31"
March, 2021 according to the provisions of:

(i) The Companies Act, 2013 (the Act) and the rules made there under;

Add; #2" Floor, Sohan Complex, Mall Road, Near Bharat Magar Chowk, Ludhiana
Tele: 987 FL-20329, 86906-30020; Email: Divyamparbhakar@gmail . com
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(1)

{iv)

under:- (Not Applicable to the company during the audit period);

The Depositories Act, 1996 and the Regulations and Bye-laws framed there
under:- (Not Applicable to the com pany during the audit period);

Foreign Exchange Management Act, 1999 and the rules and regulations made
there under to the extent of Foreign Direct Investment, Overseas Direct
Investment and External Commercial Borrowings:- (Not Applicable to the company
during the audit period);

The Regulations and Guidelines prescribed under the Securities and Exchange
Board of India Act, 1992 ['SEBI Act’) Viz:-

a)

b

d)

e]

The Securities and Exchange Board of India (Substantial Acquisition of Shares
and Takeovers) Regulations, 2011:- {Not Applicable to the company during
the audit period);

The Securities and Exchange Board of India (Prohibition of Insider
Trading) Regulations, 1992:- [Not Applicable to the company during the audit
period);

The Securities and Exchange Board of India (Issue of Capital And Disclosure
Requirements) Regulations, 2009:- {Not Applicable to the company during the
audit periad);

The Securities and Exchange Board of India (Employee Stock Option Scheme
and Employee Stack Purchase Scheme) Guidelines, 1999 {Not Applicable to
the company during the audit period);

The Securities and Exchange Board of India (Issue and Listing of Debt
Securities) Regulations, 2008:- (Not Applicable to the company during the
audit period);

The Securities and Exchange Board of India (Registrars to an lssue and Share
Transfer Agents) Regulations, 1993 regarding the Companies Act and

Dealing with Client:- (Not Applicable to the company during the audit p-Efira-d-

Add: 52" Floor, Sohan Complex, Mall Road, Near Bharat Nagar Chowk, Ludhiana — 141008

Tele: 38776-20329, 86996-30920; Emall: Divyamparbhakar@gmail com %‘\ o F28
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gl The Securities and Exchange Board of India (Delisting of Equity Shares)
Regulations, 2009:- (Not Applicable to the comparny during the audit period)
and;

h) The Securities and Exchange Board of India {Buyback of Securities)
Regulations, 1998:- (Not Applicable ta the company during the audit period):

I have also examined compliance with the applicable clauses of the following:

. Secretarial Standards issued by The institute of Company Secretaries of India,

During the period under review the Company has complied with the pravisions of the
Act, Rules, Regulations, Guidelines, Standards, etc. mentioned above subject to
following observations:

1. Where as in terms of the provisions of Section 149{4) & 149(5) of the
Companies Act, 2013 read with rule 4 of the Companies {Appointment and
Qualification of Directors) Rules, 2014, the Company was required to appoint
Two Independent Directors on the Board of the Company, the Company have
appointed only one director,

2, Whereas in terms of the provisions of Section 177{1) of the Companies Act,
2013 read with rule 6 of the Companies {Meetings of Board and Its Powers)
Rules, 2014, the Company was required to constitute an Audit Committee of
the Board, the Company could not comply with the same.

3 Whereas in terms of the provisions of Section 178(1) of the Companies Act,
2013 read with rule 6 of the Companies {Meetings of Board and Its Powers)
Rules, 2014 the Company was reguired to constitute a Nomination &
Remuneration Committee of the Board, the Company could not comply with
the same.

4. Whereas in terms of provisions of Rule 9A of The Companies (Prospectus and
Allotment of Securities) Rules, 2014, every promoter of the company needs to
get its shares dematerialised, the compa ny could not comply with the same.

| further report that-

The Board of Directors of the Company is not duly constituted as Two Independent
Directors have net been appointed by the company. The changes in the compasition

Add: #2™ Floor, Sohan Cornplex, Mall Road, Near Bharat Nagar Chowk, Ludhiana — 141008 g8l
Tele: 38776-20329, EG996-30920; Email: Divyamparbhakar@gmail, com
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of the Board of Directors that took place during the period under review were carried
out in compliance with the provisions of the Act.

Adequate notice is given to all directors to schedule the Board Meetings, agenda and
detailed notes on agenda were sent at least seven days in advance and a system exists
for seeking and obtaining further information and clarifications on the agenda items
before the meeting and for meaningful participation at the meating.

Majority decision is carried through while the dissenting members’ views are captured
and recarded as part of the minutes.

| further report that there are adequate systems and processes in the company
commensurate with the size and operations of the company to meniter and ensure
compliance with applicable laws, rules, regulations and guidelines,

This Report is to be read with my letter of even date which is annexed as Annexure 1
and forms an integral part of this Report.

- k|
CS Divyam Patbhakar
Prop.
Place: Ludhiana M. No. A52667
Date: 14" September, 2021 C.P. No. 19299

UDIN: AD52667C000944382

Add: #2™ Floor, Schan Complex, Mall Road, Near Bharat Nagar Chowk, Ludhiana — 141008(PB)
Tele: 58776-20329, 86396-30920; Email; Divyamparbhakar@gmail com
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Annexure-1

To,
The Members,
Ceigall India Limited

My report of even date is to be read along with this letter stating that.

1. Maintenance of secretarial record is the responsibility of the management of the

Company, My responsibility is to express an opinion on these secretarial records based
on my audit.

2. | have followed the audit practices and process as were appropriate to obtain
reasonable assurance about the correctness of the secretarial records. The verification
was done on test check basis to ensure that correct facts are reflected in Secretarial

records. | believe that the process and practices, we followed provide a reasonable basis
of my opinion.

3. | have not verified the correctness and appropriateness of financial records and Books of
Accounts of the Company.

4. Where ever required, | have obtained the Management representation about the
Compliance of laws, rules and regulations and happening of events etc.

5. The Compliance of the provisions of Corporate and other applicable laws, rules,
regulations, standards is the responsibility of management. My examination was limited
to the verification of procedure on test check basis.

6. The Secretarial Audit report Is neither an assurance as to the future viability of the
Company nor of the efficacy or effectiveness with which the management has
conducted the affairs of the Company.

For Divyam Parbhakar & Assaciates

s Divyam Parbhakar
Prop.

Place: Ludhiana M. No. A52667

Date: 14"™ September, 2021 C.P. No. 19299

Add: #2™ Floor, Schan Comples, Mall Road, Near Bharat Nagar Chowk, Ludhiana — 141008(PR)
Tele: 38776-20329, 86996-30920; Email: Divyamparbhakar@gmail.com
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Independent Auditor's Report
To the Members of M/s. Ceigall India Limited

Report on the standalone Financial Statements

Dpinion

We have audited the accompanying Standalone financial statements of M/s. Ceigall India
Limited (“the Company™) which compriges the Balance Sheet as at March 31, 2021, the
Statement of Profit and Loss, and statement of cash flows for the year then ended, and
notes to the financial statements, including a summary of significant accounting policies
and other explanatory information.

In our opinion and to the best of our information and according to the explanations given
to us, the aforesaid standalone financial staterments give the information required by the
Act in the manner so required and give a true and fair view in conformity with the
accounting principles generally accepted in India, of the state of affairs of the Company as
at March 31: 2021, and profit and its cash flows for the year ended nn that date.

Basis for Opinion

We conducted our audit in accordance with the Standards on Auditing (SAs]) specified
under section 143{10) of the Companies Act, 2013, Our responsibilities under those
Standards are further described in the Auditor's Responsibilities for the Audit of the
Financial 5tatements section of our report. We are independent of the Company in
accordance with the Code of Ethics issued by the Institute of Chartered Accountants of
India (ICAl) together with the ethical requirements that are relevant to our audit of the
financial statements under the provisions of the Companies Act, 2013 and the Rules
thereunder, and we have fulfilled our other ethical responsibilities in accordance with
these requirements and the ICAl's Code of Ethics. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibility of Management for the Standalone Financial Statements

The Company's Board of Directors is responsible for the matters stated in section 134(5)
of the Companies Act, 2013 ("the Act™) with respect to the preparation of these standalone
financial statements that give a true and fair view of the fnancial position, fnancial
performance and cash flows of the Company in accordance with the accounting principles
penerally accepted in Indig, including the accounting Standards specified under section
133 of the Act. This responsibility also includes maintenance of adequate accounting
records in accordance with the provisions of the Act for safeguarding of the assets of the
Company and for preventing and detecting frauds and other irregularities; selection and
application of appropriate implementation and maintenance of accounting policies;
making judgments and estimates that are reasonable and prudent; and design,
implementation and maintenance of adequate internal financial controls, that were
operating effectively for ensuring the accuracy and completeness of the accountng =
records, relevant to the preparation and presentation of the Anancial statement that give a -
true and fair view and are free from material misstatement, whether due to fraud or error. | ca




In preparing the financial statements, management is responsible for assessing the
Company's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless management
cither intends to liguidate the Company or to cease operations, or has no realistic
alternative but to do so.

The Board of Directors are responsible for overseelng the company’s financial reporting
Process.

Auditor's Responsibility for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements
as a whole are free from material misstatement, whether due to fraud or error, and to
issue an auditor's report that includes our opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance with SAs will
always detect a material misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expectad to influence the economic decisions of users taken on the basis of
these financial statements.

As part of an audit in accordance with 5As, we exercise professional judgment and
maintain professional skepticism throughout the audit. We also:

». Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perfona audit procedures responsive to
thnse risks, and obtain audit evidence that is sufficient and appropriate o provide a
basgis for our opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
torgery, intentional omissions, misrepresentations, or the overnide of internal control.

= Obtain an understanding of internal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances. Under section 143(3)(1) of
the Companies Act, 2013, we are also responsible for expressing our epinion on
whether the company has adequate internal financial controls system in place and the
operating effectiveness of such controls.

o Evaluarte the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management.

= Conclude on the appropriateness of management’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Company's
ability to continue as a going concern. [f we conclude that a material uncertainty exists,
we are required to draw attention in our auditer’s report to the related disclosures in
the financial statements or, If such disclosures are inadequate, to modify our opinion.
QOur conclusions are based on the audit evidence obtained up to the date of our auditor's
report. However, future events or conditions may cause the Company to cease to
continue as a going concern.

* Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.




We communicate with those charged with povernance regarding among other matters,
the planned scope and timing of the audit and significant audit findings, including any
sienificant deficiencies in internal control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied
with relevant ethical requirements regarding independence, and to communicate with
them all relationships and other matters that may reasonably be thought to bear on our
independence, and where applicable, related safeguards.

Report on Other Legal and Regulatory Requirements

As required by the Companies (Auditor's Report) Order, 2016 (“the Order”), issued by the
Central Government of India in terms of sub-section (11 of section 143 of the Companies
Act, 2013, we give in the *Annexure A" statement on the matters specified in paragraphs 3
and 4 of the Order, to the extent applicable.

As required by Section 143(3) of the Act, we report that:

2. We have sought and obtained all the information and explanations which to the best of
our knowledge and belief were necessary for the purposes of our audit.

_ h. In our opinion, proper books of account as reguired by law have been kept by the
Company so far as it appears from our examination of those books.

¢. The Balance Sheet, the Statement of Profit and Loss, and the Cash Flow Statement dealt
with by this Report are in agreement with the books of aceount.

d. In our opinion, the aforesaid standalone financial statements comply with the
Accounting Standards specified under Section 133 of the Act, read with Rule 7 of the
Companies [Accounts) Rules, 2014.

e. On the basis of the written representations received from the directors as on 31st
March, 2021 taken on record by the Board of Directors, none of the directors is
disqualified as on 31st March, 2021 from being appointed as a director in terms of
Section 164 (2] of the Act.

f. With respect to the adequacy of the internal financial controls over financial reporting of
the Company and the operating effectiveness of such controls, refer to our separate
Report in "Annexure B”.

g. With respect to the other matters to be included in the Auditor's Report in accordance
with the requirements of section 197(14) of the Act, as amended:

In our opinion and to the best of our information and according to the explanations
given to us, the remuneration paid by the Company to its directors during the year is in
accordance with the provisions of section 197 of the Act.




h. With respect to the other matters to be included in the Auditor's Report in accordance
with Rule 11 of the Companies (Audit and Auditors) Rules, 2014, in our opinion and to
the best of our information and according to the explanations given to us:

I. The Company has disclosed the impact of pending litigations on its financial position
in its financial statements - Refer Note 31 to the financial statements;

li. The Company did not have any long-term contracts including derivative contracts
for which there were any material foreseeable losses.

{ii. There were no amounts which were required to be transferred to the Investor
Education and Protection Fund by the Company.

For B D Bansal & Co

CHARTEREDR &
ACCOUNTRNTS

Place: Ludhiana
ED?;']Qﬂ?iﬂgﬁ %—ﬁ:ﬁ”ﬂ"’q HEYZIC Date: 30062021



Annexure "A" to the Independent Auditors' Report

Referred to in paragraph 1 under the heading 'Report on Other Legal & Regulatory
Requirement’ of our report of even date to the financial statements of the Company for the
yvear ended March 31, Z021:

1. {a) The Company has maintained proper records showing full particulars, including
guantitative details and situation of fixed assets;

(b) As explained to us, the Company has a regular programme of physical verification of
its fixed assets by which fixed assets are verified in a phased manner over a period
of three years and in accordance with the programme certain fixed assets were
verified during the year and no material discrepancies were noticed on such
verification. In our opinion this periedicity of physical verification is reasonable
having regard to the size of company and nature of its assets;

[¢] According to the information and explanation given to us and on the basls of our
examination of the records of the company, the title deeds of immovable
properties, as disclosed in Note 11 te the Standalone Financial Statements, are held
in the name of the company, except the following:

Two properties having a gioss block of Rs. 18.33 Lacs as at the year end, are still
held in the erstwhile name of the company, i.e. Ceigall Builders Private Limited.

2. The inventories in the custody of the company have been physically verified during the
year by the management. In our opinion, the frequency of the verification is reasonable.
No material discrepancies were noticed on such verification.

3, The company has not granted any loans secured or unsecured to companies, firms,
limitad liability partnerships or other parties covered in the register maintained under
section 189 of the Act. Accordingly the provisions of clause 3(iii)(a] to (c) of the order are
not applicable to the company and hence not commented upon.

4. In our opinion and according to the information and explanations given to us, the
company has complied with the provisions of section 185 and 186 of the Act in respect of
loans, investmeants, guarantees and securities.

5. According to information and explanations given to us, the Company has not accepted any
deposits from the public and hence the directives issued by the Reserve Bank of India and
the provisions of Sections 73 to 76 or any other relevant provisions of the Act and the
Companies (Acceptance of Deposit] Rules, 2015 with regard to the deposits accepted
from the public are not applicable,

6. We have broadly reviewed the cost records maintained by the Company pursuant to the
Companies {Cost Records and Audit) Rules, 2014 prescribed by the Central Government
under section 148(1) of the Companies Act, 2013 and are of the opinion that, prima [acle,
the prescribed accounts and cost records have been made and maintained. However, we
have not made a detailed examination of the cost records with a view to determine
whether they are accurate or complete.




7. (a) According to information and explanations given to us and on the basis of our
examination of the books of account, and records, the Company has been generally
regular in depositing undisputed material statutory dues including Provident Fund,
Employees State Insurance, Income Tax, Sales tax, Service Tax, Duty of Customs,
Duty of Excise, Value added Tax, Goods & Service Tax, Cess and any other statutory
dues with the appropriate authorities.

According to the information and explanations given to us, no undisputed amounts
payable in respect of the above were in arrears as at March31, 2021 for a period of
maore than six months from the date on when they become payabie.

(b) According to the information and explanations given to us, there are no undisputed
dues of Income Tax, Sales Tax, Value Added Tax, Wealth Tax and Custom Duty and

Cess, which have not been deposited other than for:-
(INR in Lakhs)

Sr. No. Nature of Dues Amount Period to Forum wherethe
Unpaid which dispute is pending
amount
relates i
1 Income Tax ufs 143(2] 1.61 Lakhs |AY. 2012-13 A0, Ludhiana
2 Income Tax ufs 143(3) 44 52 Lalkhs A.Y. 2018-19 A O, Ludhiana
3 Income Tax u/fs 143(1)(b)|17.03 Lakhs A.Y.2019-20 A0, Ludhiana

8. In our opinion and according to the information and explanations given to us, the
Company has not defaulted in the repayment of dues to banks and financial institutions.
The company has not taken any loan from the Government and has not issued any
debentures.

9. Based upon the audit procedures performed and the information and explanations given
by the management, the company has not raised moneys by way of initial public offer or
further public offer including debt instruments and the company has applied the Term
Loan for the purpose, for which the loans were raised.

10. Based upon the audit procedures performed and the information and explanations given
by the management, we report that no material fraud by the company or on the company
by its officers or employees has been noticed or reported during the year.

11. Based upon the audit procedures performed and the information and explanations given
by the management, the company has pald /provided for managerial remuneration in
accordance with the requisite approvals mandated by the provisions of section 197 read
with Schedule V to the Companies Act.

12. In our opinion and according to explanations given to us, the Company is not a Nidhi
Company. Therefore, the provisions of clause 3 (xii) of the Order are not applicable to the

Company.




13. According to the information and explanations given to us and based on our examination
of the records of the company, all transactions with the related parties; subject to clause
3 &4 above are in compliance with section 177 and 188 of Companies Act, 2013 and the
details have been disclosed in the standalone Financial Statements as required by the
applicable accounting standards.

14. Based upon the audit procedures performed and the information and explanations glven
by the management, the company has not made any preferential allotment or private
placement of shares or fully or partly convertible debentures during the year under
review. Accordingly, the provisions of clause 3 (xiv) of the Order are not applicable to the
Company and hence not commented upon.

15. Based upon the audit procedures performed and the information and explanations
given by the management, the company has not entered into any non-cash transactions
with directors or persons connected with him. Accordingly, the provisions of clause 3
(%] of the Order in relation to section 192 of the Company’s Act are not applicable to
the Company and hence not commented upon.

16. The company is not required to be registered under section 45-1A of the Reserve Bank
of India Act, 1934 and accordingly, the provisions of clause 3 [xvi) of the Order are not
applicable to the Company and hence not commented upon.

harter2d] Accountants
Regi.MNo.000621N

I CHARTERED LS
LCCOUNTANTS ¢
/
%hil Kumar Gupta)
Partner Flace: Ludhiana
M. No.0899%88 Al RPEAR Date: 30.06.2021

UDIN: 7 1 » 8,34 8¢ FRA



Annexure "B" to the Independent Auditor's Report of even date on the Standalone
Financial Statements of Ceigall India Limited

Report on the Internal Financial Controls under Clause (i) of Sub-section 3 of Section 143
of the Companies Act, 2013 ("the Act™)

We have audited the internal financial controls over financial reporting of Ceigall India
Limited (“the Company"} as of March 31, 2021 in conjunction with our audit of the
standalone financial statements of the Company for the year ended on that date,

Management's Responsibility for Internal Financial Controls

The Company’s management is responsible for establishing and maintaining internal
financial controls based on the internal control over financial reporting criteria
established by the Company considering the essential components of internal control
stated in the Guidance Note on Audit of Internal Financial Controls over Financial
Reporting issued by the “Institute of Chartersd Accountants of India". These
responsibilities include the- design, implementation and maintenance of adequate internal
financial controls that were operating effectively for ensuring the orderly and efficient
conduct of its business, including adherence to company's policies, the safeguarding of its
assets, the prevention and detection of frauds and errors, the accuracy and completeness
of the accounting records, and the timely preparation of reliable finaneial information, as
required under the Compantes Act, 2013.

Auditors’ Responsibility

Our responsibility is to express an opinion on the Company's internal financial controls
over financial reporting based on our audit. We conducted our audit in accordance with
the Guidance Note on Audit of Internal Financial Controls Over Financial Reporting (the
“Guldance Note") and the Standards on Auditing, issued by ICAl and deemed to be
prescribed under section 143(10) of the Companies Act, 2013, to the extent applicable to
an audit of internal fimnancial controls, both issued by the Institute of Chartered
Accountants of India. Those Standards and the Guidance Note require that we comply with
ethical requirements and plan and perform the audit to obtain reasonable assurance about
whether adequate internal financial controls over financial reporting was established and
maintained and if such controls operated effectively in all material respects.

Our audit involves performing procedures to obtain audit evidence about the adequacy of
the internal financial controls system over financial reporting and their operating
effectiveness. Our audit of internal financial controls over financial reporting included
obtaining an understanding of internal financial controls over financial reporting,
assessing the risk that a material weakness exists, and testing and evaluating the design
and operating effectiveness of internal control based on the assessed risk. The procedures
selected depend on the auditor's judgment including the assessment of the risks of
material misstatement of the financial statements, whether due to fraud or error.

We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our audit opinion on the Company’s internal financial controls system
over financial reporting.
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Meaning of Internal Financial Controls Over Financial Reporting

A company's internal financial control over Ananeial reporting is a process designed to
provide reasonable assurance regarding the reliability of financial reporting and the
preparation of financial statements for external purposes in accordance with generally
accepted accounting principles. A company’s internal financial control over financial
reporting includes those policles and procedures that (1) pertain to the maintenance of
records that, in reasonable detail, accurately and fairly reflect the transactions and
dispositions of the assets of the company:; (2) provide reasonable assurance that
transactions are recorded as necessary to permit preparation of financial statements in
accordance with generally accepted accounting principles, and that receipts and
expenditures of the company are being made only In accordance with authorisations of
management and directors of the company; and (3) provide reasonable assurance
regarding prevention or timely detection of unauthorised acquisition, use, or disposition
of the company's assets that could have a material effect on the financial statements,

Inherent Limitations of Internal Financial Controls Over Financial Reporting

Because of the inherent limitations of internal financial controls over financial reporting,
including the possibility of collusion or improper management override of controls,
materfal misstatements due to error or fraud may occur and not be detected. Also,
projections of any evaluation of the internal financial contrels over financial reporting to
future periods are subject to the risk that the internal financial contrel over fnancial
reporting may become inadequate because of changes in conditions, or that the degree of
compliance with the policies or procedures may deteriorate

Opinion

In our opinion, the Company has, in all material respects, an adequate internal financial
controls system  over financial reporting and such internal financial controls over
financial reporting were operating effectively as at March 31, 2021, based the internal
contrel over financial reporting criteria established by the Company considering the
essential components of internal control stated in the Guidance Note on Audit of Internal
Financial Controls Over Financial Reporting issued by the Institute of Chartered
Accountants of [ndia.

For B 1 Bansal & Co

harterkd Accountants
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EEEALL?HEIIA LEMITED
BOLANCE SHEET AS AT MARCH 3157, 2021

#-390, Tapore Magar, Ludhlana-241081
OB - U5 201PE200EFTCOZ5257
&l amounts arn v Rupses unless sthoneise spocifiod)
Ll As i 3109208 & a8 31002080 |
I ECQUITY AND LEABIRITIES
Sharehokders Fusds
al  Sare capial 3 98,3000 52 21,000
Bl PRezerve B Surphe i 7 415 q 3a.251
Total shaneheiders’ Funds TH 13,875 19253,55752
Mon-currend Lighakey
al Long Term Borrowings 5 4,54 19, 365 553,33 404
bl Long term pravisions & 185,59, 164 58,04,496
Totad Non-cerent Labililes EAL 13T 7,51.37 900
Curresi Lighilibies
# Short iemn borrowings ¥ 502 9T ES 1,7 EEALT
bl Trade payables B
i Totl Sutstanding dues of Micrg &
Sl Elerpries 33,8550 18,245
H| Totet Dutstanding dues of credilors
othar than Micrg B Smal Erserprises §1,23,21,065 39,6554, 2450
g] ‘Otesrcurvent labiities g 1,004,393 395 86,22 44171
gl Short term provisions 1 2975436 54,167
Todal Cwrrend Lisbilities i 150,52 43,882 1. 25,6719, M0
TOTAL BEQUITY AND LIABILITES -&ﬁllaﬁlﬂﬂi 1.2 1Z,53
B ASSETS
Mews- Carenl Aases
i) Prepedty, plant wnd equipmsng & 1
Barta ngida sevels
Tangiliks fssets BT 1306514 AR AT TR
Capiial Wark is Progriss &5, 00,000 -
Intangibin Ascots under Devslopmins £,81,000 .
H] Non curment s somess 12 150,95, TE .53, 75478
€} Daderyed tax asseis [Mat E | LE6.ALF1 1,90, 36,245
dl Long ferm koaes and advanies id F5.00, 72454 24,9960, 732
& Dther non-Current assets i5 18,83,15,528 52,75,39.753
Total Man- Current bssets 1,BE 15 50,735 1.79,38,63, 083
Currant Assets
a} Current Investmends 1:% 11.46,99.459 35,5254, 602
Bl Insnnlerss s ZEILTLI0G 11, 73.29.316
gl Trade mecsivabic id 56, 75,03.436 47,4701, 985
) Canthi and Cash Bylisalients 19 151,83, 20 554 A0, ROLEA AR
@) Shart serm ans and ahianies ot} &4 0387 474 13, 8355000
f| ik current awets i 53,53,04,114 25,0637 Q88
Toal Clread ASsats A% 95 ¥ 130 M1, A% A8 Al
TOTAL ASSETS 4,72,11,75,955 330,EF 43, 392
Company Overdes 1
Hpndicart Arcounding Pokoles ' F]

Thin st salarrard b e Tawim 2 Paagrad piel of Frandel TR emanti.
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CENGALL IMDI& LRAITED
PROFIT AND LOSS FOR THE PERIOD ENDED 315T MARCH 2021
#-B98, Tagore Nagar, Ludhiana-141061
CIM - L5201 PE200ZPTCOZSIET
(Al amaunts are in Rupses unless otherwioe cpacified)

Particulars Nates Year anded Year ended
Miarch 31, 2021 March 31, 2030 |
1 Imosmes
Rauniis Fram apetations
i} Rewerwo from constrisction contracts {Inchidirg G5T) 9.63,23 53,546 B.54,7E &5 535
Lexs: GAT 105,655,568, %61 0,026,810
Het revenue from construction comtracts | et of GE5T) £57.5794 585 754,38, 18,825
il Dhar Reveniie 15,03, 16,132 17,4511,731
(]  Rewenss rom opsraikons (i) I £.73,61.10,717 191 87 A0 556

{81 Qther Incomes
Tatal Income |A+B)

Il Eapenses
Caost af matarial eoumad
Purchases of stock In trade (Trees)
Change in inventory = Trading goods
Ermployee benefits expense
Feniance coat
Dapreciztion and Jmortization
Qthar gxpansas
Tofal Expensas

I Profit) [Loss) before exceptional and extraordinary Rems

anel Lax
Excentbanal o
v Profitf (Losss) bedors extraord@nary items amd tax
Ewtreordinary items {Income}
Extraordinary ibems (Expenses)
Vo Prafitf (Late] befars tak

¥l Tax expense
Current Tan
Defarned Tax
Tax refating te Easlier Years
Total Tax expense

Wil Prafit) [Loss) far the year

Earnings pr ety share - basic and diluted
{rominal valun per sharg Bs. 104 esch)

Significant Accounting Policdes

Thi mates refemard 1o abeve farm as mlegead psn of Finamdal Statements.

A ouar repar af even date attached
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4 34159 00 B1S 4,51 88 54,541
¥,30,000 58.97,500
{330,000 [28,29,571]
25 13,5797 312 13,92,48,512
28 E.53,54,108 B, 050,01 655
a7 13,51,04,578 561,391,075
2B 3575152 &R 2,57, 1145 138
Tlalalhlﬁ 6, 78,95, 08, T8 F
150,27, 71,135 1,19.36,43,751
150037, 72.12% 1,19, 56,43 751
1,50,27,72,135 1,19,36,43,751
29
38,75,00.000 065,000,000
(76,55 228) (73,24 5E8)
[E5, 29 820 (8,05, 458
38,13,13,957 30,00,69,954
1,17 14.58,173 E9,32.73,798
50 1,141493 1,2a2711
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CEGALL INDIA LIMITED

A-B893. Tagore Hogor, Lndhiono- 141031
CIN - UA5201PEIODZFTCO252ST

CASH FLOW STATEMENT FOR THE YEAR EMDED MARCH 31, 2021

[All armounds are in Rupees unless olherelie speciiied)

Yaar ordied Year erded
et March 1, 2021 March 31, 2020
L CASH FLOW FROM DPERATI®G ACTIVITIES
Mt Frafit before Taxation and Extraordinasy [thms 1,507 11125 1,19,326,43, 751
AdusEThends for,
-Deprecistion and amortisation 13,%1.04,978 96L.31,075
-Inifarest gt 65354, 108 330,05 065
-Priofit on sale of fiked assets |42, 4 EBY| [24,22.226)
-Proisicn B Gratuity 1,00, 5% 455 62 87,489
-Infzrest incomie {B,59,43,573) i2,55,17,154)
-Profl an sale of mestmests 118,96,627] {45,37,128}
<share of Profit from 14 18,32,330 (33, 75971
<SR of Loss from JVs 10, 560 -
Daerating Profit bafare Warking Capital Changes 1,61,64,42,305 1,29,41,04,857
Adjustmemiy for Changes bs Wanking Copral
{Ingrease ]y Decrasse in ireentoriss 155941, 787} 10,55, 00,118
{Increase|/Decrease in Trade Recevahles 10,71, 30,545 [35,14,41,067]
{inereaie] /D crease in Short Termn Loans and Advanoes {17,100, 14,030 (#2,23,74,751]
{Increase]/Dacreass in Gihae Cuerent Aisss 137,54,55,176] [14,61.37,341)
Incrense | Decresse] in Trade Pavables 11,51, 00 &3 5, 28,617
Ircriasinf{ Desrease] in Dher Current Liskilites 1R,42,22.545 124,63 495
Cash Gemerated from operations 142 44 67,287 1,29, 48,04 020
IncComs Taes Paid (i) EJSIEEJ]E!:I 133,06,02 057)
. Met Cash flow from /[usad in] Operating Activities 1,03,08,01,923 96,31,99.972
I CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of Fised fssets [3E,71.22.267) (25,31,23,247|
Purchase of Investmanis [2,76,61,997} (60,74, 26,56X)
Sale Proceeds of Fived Assets ThB1,400 1,66,68, 173
Fale Proceeds of Brasiments #5,00,63, 761 A7,69, 16,260
imcrease in Other Bank Balances 11,0057 17.214) [30.45,19,961)
Imcreasn in Loeg Ter Lisan and Advances EERE R B (99,99 584)
Decrease{increass] in Non Cunrand Inses nants 23,52 14 16 [SOL16.17.513)
Ingprass Aecemed 8,9%,41 571 I%% 17,154
BL Met Cash Flow Fromyf{used @) Investivg Actiitie {24,35,20,239) {821,753, 75,9749}
L CASH FLOMWS FROM FINARCING ACTIVITIES
Proce=ds (Repayments) from Long Tenm Bormowings {2,008, 09,0209 14,45, 15,253}
Procesds/ (Repayments] af Bhort Teem Borroraings 1,25,29,924 (53,34 808}
Pracesds from lsnee of Bquity Shane Capital . 36,18 000
Procesds Moo S&curity Premium Heserve - 47,62, 73000
Interest Faid [5.,53.54,108) {3,38,06, D66
L. Mt Casch e from f[used B} Financing Activities {74733, 700} 23,53,34,873
Met increxse/ Decrease i Cash ard Cash Equivaiests {A4BeC) 11,38 47 247 4,08,508,066
Cash and Cash Equivalien s at the Beginring of the y=ar 1?355 . £, H, S50
Cash and Cash Equivalonts at the eed of the year m,zn,ﬁ,m £ &
'fL A
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