
 

CEIGALL INDIA LIMITED 
Regd. Office: A-898 Tagore Nagar Ludhiana 141001 PB 

CIN: U45201PB2002PTC025257 
Email Id: indiaceigall@gmail.com 

Contact No: - 01614623666 
 
 

Notice of Annual General Meeting 
 

Notice  is  hereby  given  that  the  18th Annual  General  Meeting  of  the  Company  
Ceigall India Limited will be held on Monday, the 17th Day of August, 2020 at 10:00 
AM at the registered office of  the company at A-898, Tagore Nagar, Ludhiana – 141001 
Punjab: 
 
ORDINARY BUSINESS 

 
1. To receive, consider and adopt the Audited Financial Statements of the 

Company for the financial year ended 31st March, 2020, including the Audited 
Balance Sheet as at 31st March, 2020 and the statement of Profit and Loss for the 
year ended on that date and the Reports of Directors and Auditors thereon.  

 
2. To appoint a Director in place of Smt. Paramjit Kaur Sehgal (DIN: 01614580) who 

retire by rotation and being eligible offers herself for re-appointment. 
 
By Order of the Board 
 
 
 
Sd/- 
(Ramneek Sehgal)                                                                             
Managing Director 
DIN: 01614465 
Address: House No. G-9, South City, 
Ludhiana 141001 PB 
  
Place: Ludhiana 
Date: 14th August, 2020 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
NOTES: 

1. The Statement pursuant to Section 102(1) of the Companies Act, 2013 setting out the 
material facts in respect of the business under Item No(s) 1 is annexed hereto. 
 

2. A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ALSO 
ENTITLED TO APPOINT A PROXY TO ATTEND AND VOTE ON A POLL 
INSTEAD OF HIMSELF/HERSELF AND THE PROXY NEED TO BE A MEMBER 
OF THE COMPANY. 
 
The instrument(s) appointing the proxy, if any, shall be deposited at the Registered 
Office of the Company at A-898, Tagore Nagar, Ludhiana – 141001 Punjab not less 
than Forty Eight (48) hours before the commencement of the meeting and in default, 
the instrument of proxy shall be treated as invalid.  
     

3. The copy of relevant documents can be inspected at the registered office of the 
company on any working day between 11:00 A.M. To 01:00 P.M.  
 

4. Members having any queries relating to the Annual Report are requested to send 
their queries at least seven days before the date of the meeting. 
 

5. Members are requested to notify change in address, if any, to the company at its 
registered Office quoting their folio number.     

 
6. Only members carrying the attendance slips or the holders of valid proxies 

registered with the company will be permitted to attend the meeting. Members 
attending the meeting are requested to bring their copy of annual report with them 
to the Annual General Meeting, as extra copies will not be supplied. 

 

By Order of the Board 
 
 
Sd/- 
 
(Ramneek Sehgal)                                                                             
Managing Director 
DIN: 01614465 
Address: House No. G-9, South City, 
Ludhiana 141001 PB 
  
Place: Ludhiana 
Date: 14th August, 2020 



CEIGALL INDIA LIMITED 
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CIN: U45201PB2002PTC025257 
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Contact No: - 01614623666 

 
BOARD REPORT  

(pursuant to section 134 read with rule 8 of the Companies (Accounts), Rules, 2014  
under the Companies Act, 2013) 

 

To, 
 
The Members,  
CEIGALL INDIA LIMITED 
A-898 Tagore Nagar Ludhiana 141001 PB 
 
The Directors of your Company have pleasure to present their 19th Annual Report on the business and 
operations of the Company together with the Audited Financial Statements for the financial year ended 31st 

March, 2021.  
 

1. FINANCIAL HIGHLIGHTS 
 
The Company prepared its financial statements in accordance with the requirements of the Companies Act, 
2013. The summarized financial results for the Financial Years 2020-21 & 2019-20 are as under:  
                                          

(Figures in Rupees) 

 

 

Particulars Year ended 31st 
March, 2021 

Year ended 31st 
March, 2020 

Revenue from operations 872,61,10,717 791,87,30,556 

Other Income 10,79,73,304 6,44,22,982 

Total Income 883,40,84,021 798,31,53,538 

Total Expenses 733,13,11,896 678,95,09,787 

Profit/Loss before tax 150,27,72,125 119,36,43,751 

Less: Tax Expense   

        Current Tax 39,25,00,000 30,85,00,000 

Deferred Tax (76,56,228) (73,24,589) 

Tax related to Earlier Years (35,29,820) (8,05,458) 

Profit/Loss after Tax 112,14,58,173 89,32,73,798 

Paid Up Share Capital 98,21,000 98,21,000 

Value Per share 10/- 10/- 

Earnings per Equity Share- 
- Basic & Diluted 

1141.90 1342.21 



 
2. STATE OF COMPANY’S AFFAIRS, ITS OPERATIONS AND FUTURE OUTLOOK                                

During the financial year under review, the company’s revenue from operations has been increased to Rs. 
872,61,10,717 as compared to the previous year revenue from operations of Rs. 791,87,30,556. On the other 
hand, expenditure has also increased from Rs. 678,95,09,787 to Rs 733,13,11,896 during the current 
financial year.  
 
Due to increase in income, the Company profit went up to Rs. 112,14,58,173 as compared to previous year 
profits of Rs 89,32,73,798 However, it is expected that your company will be able to achieve better results 
during the current year of operation. 

 

3. INTERNAL FINANCIAL CONTROLS 

The Company has in place adequate internal financial controls with reference to financial statements. During 
the year, such controls were tested and no reportable material weaknesses in the design or operation were 
observed. 

 
4. CHANGE IN NATURE OF BUSINESS, IF ANY 

 
No change occurred in the nature of the business carried on by the company during the financial year under 
review. The company is engaged in the business of construction of Infrastructure Projects. 
 

5. DIVIDEND 
 

Considering the future business plans of the Company, the Board of Directors does not recommend 
declaration of any dividend. 
 

6. AMOUNTS TRANSFERRED TO ANY RESERVES 
 
Company has not transferred any amount to any reserves during the year. 
 

7. CHANGES IN SHARE CAPITAL 

There has been no change in any share capital of the Company due to issue of shares or otherwise during 
the financial year 2020-21. 
    

8. WEB LINK OF ANNUAL RETURN, IF ANY. 
 

The Company does not have any website. 
 

9. EXTRACT OF ANNUAL RETURN       

The extract of Annual Return, in format MGT -9, for the Financial Year 2020-21 has been enclosed as 
Annexure A with this report. 
 

 



 

10. NUMBER OF BOARD MEETINGS 
 
During the year under review, Thirty Four Board Meetings were convened and held. The intervening gap 
between the Board Meetings was within the period prescribed under the Companies Act, 2013. The detail of 
the Board meetings held during the year under review is as follows: 
 

Sr. No 
Date of Board Meeting 

1. 
25-04-2020 

2. 
27-04-2020 

3. 
02-05-2020 

4. 
27-05-2020 

5. 
29-05-2020 

6. 03-06-2020 

7. 17-06-2020 

8. 27-06-2020 

9. 29-06-2020 

10 04-07-2020 

11 25-07-2020 

12 29-07-2020 

13 14-08-2020 

14 22-08-2020 

15 19-09-2020 

16 09-10-2020 

17 12-10-2020 
 

Sr. No 
Date of Board Meeting 

18 
13-10-2020 

19 
14-10-2020 

20 
17-10-2020 

21 
26-10-2020 

22 
10-11-2020 

23 
12-11-2020 

24 25-11-2020 

25 19-12-2020 

26 21-12-2020 

27 29-12-2020 

28 13-01-2021 

29 16-01-2021 

30 01-02-2021 

31 01-03-2021 

32 08-03-2021 

33 16-03-2021 

34 30-03-2021 
 

 
Further the Company has convened the Corporate Social Responsibility Committee meeting on 30th March, 
2021. 
 

11. PARTICULARS OF LOAN, GUARANTEES AND INVESTMENTS UNDER SECTION 186 
 
During the year under review, the Company has not given any loans or guarantees or makes any investment 
under Section 186 of the Companies Act, 2013. 

 

 

 

 



12 PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES  
 
All the related party transactions entered by the Company during the financial year were in ordinary course 
of business and on an arm’s length basis. The detail of these transactions is provided in Note No 36 of 
standalone financial statement. 
 

13 AUDIT COMMITTEE 
 

During the financial year under review, the Company has not constituted Audit Committee due to non-
availability of required number of Independent Directors. However after the closure of financial year but before 
signing of this report, the Company has constituted an Audit Committee of the Board of Directors, the 
members of which are Mr. Arun Goyal, Mr. Vishal Anand and Mr. Ramneek Sehgal. 
 
The committee is empowered to look into all the matters related to finance and accounting as per section 
177 of the Companies Act, 2013. All the recommendations made by the Audit Committee were accepted by 
the Board.  
 

14 NOMINATION AND REMUNERATION POLICY 
 

During the financial year under review, the Company has not constituted Nomination and Remuneration 
Committee due to non-availability of required number of Independent Directors However after the closure of 
financial year but before signing of this report, the Company has constituted Nomination and Remuneration 
Committee having Mr. Arun Goyal, Mr. Vishal Anand and Mrs. Gurpreet Kaur as its members. 
 
The Board of the directors has constituted Nomination and Remuneration Committee who has framed a 
policy in relation to the remuneration of Directors, Key Managerial Personnel and Senior Management of the 
Company and the criteria for their selection and appointment. 
 
The Nomination and Remuneration Policy of the Company in compliance with Section 178 of the Companies 
Act, 2013. The Policy has been duly approved and adopted by the Board pursuant to recommendations of 
Nomination and Remuneration Committee of the Company. 
 
The Nomination and Remuneration Policy is enclosed as Annexure B. 
 

15 STATUTORY AUDITORS 
 
At the Annual General Meeting held on 30th September, 2019, M/s B.D. Bansal & CO. (FRN: 000621N) were 
appointed as Statutory Auditors of the Company to hold office for a term of 5 (five) years till the conclusion 
of AGM of the Company to be held in the year 2024.  
 
 

Further, the Statutory Auditors of the Company have submitted Auditors’ Report on the accounts of the 
Company for the accounting year ended 31st March, 2021. The Auditors’ Report does not contain any 
qualification. Auditor remarks in their report are self-explanatory and do not call for any further comments. 

 



COST AUDITORS 

During the financial year under review, the Company has not appointed Cost Auditors for FY 2020-21 & FY 
2021-22 as per provisions of Section 148 of the Companies Act, 2013, read with Companies (Audit and 
Auditors) Rules, 2014 and the Companies (Cost records and Audit) Rules, 2014.  

 
SECRETARIAL AUDITORS 

 

Pursuant to provisions of Section 204 of the Companies Act, 2013 and the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014 the company appointed M/s Divyam Parbhakar & 
Associates (M No. A52667) to undertake the Secretarial Audit of the Company for the financial year 2020-
21. The Secretarial Audit Report is annexed herewith as "Annexure C". The Secretarial Auditor has marked 
qualification in its Audit report for the financial year ended 31st March, 2021. The explanation of the Board of 
Directors in respect of Auditor remarks is given hereunder:- 

 

SECRETARIAL AUDITOR’S REMARK SUBMISSIONS BY THE MANAGEMENT 

Where as in terms of the provisions of Section 
149(4) & 149(5) of the Companies Act, 2013 read 
with Rule 4 of the Companies (Appointment and 
Qualification of directors) Rules, 2014, the 
Company was required to appoint Two 
Independent Directors on the board of the 
Company, the Company have appointed only one 
director. 

As per the Secretarial Audit Report for the FY 2020-
21, The Company have appointed only Mr. Arun 
Goyal as Independent director of the Company but 
the Company was required to appoint two 
Independent Director on the Board of Company in 
terms of the provisions of Section 149(4) & 149(5) 
of the Companies Act, 2013 read with Rule 4 of the 
Companies (Appointment and Qualification of 
directors) Rules. To make the default good, the 
Company have appointed Mrs. Gurpreet Kaur and 
Mr. Vishal Anand as independent directors of the 
Company w.e.f. October 26, 2021. Therefore, the 
Company met with the requirement of two 
independent Directors on the Board of Company. 

Whereas in terms of the provisions of the Section 
177(1) of the Companies Act, 2013 read with rule 
6 of the Companies (Meeting of Board and its 
Powers) Rules, 2014, the Company was required 
to constitute an Audit Committee of the Board, the 
Company could not comply with the same. 

As per the Secretarial Audit Report for the FY 2020-
21, The Public Company having turnover of one 
hundred crore rupees or more shall constitute Audit 
Committee under Section 177 of the Companies 
Act, 2013 read with Rule 6 of the Companies 
(Meetings of Board and its Powers) Rules, 2014. 
The Turnover of the Company for the F.Y. 2020-21 
exceeds one hundred crore rupees but the 
Company failed to constitute Audit Committee. To 
constitute Audit Committee, there must be 
minimum 3 Directors and at least 2/3rd of Directors 
shall be Independent. As on 31 March, 2021,   Mr. 
Arun Goyal was the only Independent Director in 



the Company. The Company made appointment of 
Mrs. Gurpreet Kaur and Mr. Vishal Anand as 
Independent Directors of the Company, in its Board 
Meeting held on October 26, 2021.  The Company 
in order to make the default good, immediately after 
the appointment of Independent Directors, in the 
same Board Meeting held on October 26, 2021, 
constituted Audit Committee which consist of – 
1. Mr. Arun Goyal, Independent Director 
(Chairman); 
2. Mr. Vishal Anand, Independent Director 
(Member); 
3. Mr. Ramneek Sehgal, Managing Director 
(Member) 

Whereas in terms of the provisions of the Section 
178(1) of the Companies Act, 2013 read with Rule 
6 of the Companies (Meetings of the Board and 
its Powers) Rules, 2014 the Company was 
required to constitute a Nomination & 
Remuneration Committee of the Board, the 
Company could not comply with the same. 

As per the Secretarial Audit Report for the FY 2020-
21, The Public Company having turnover of one 
hundred crore rupees or more shall constitute 
Nomination and Remuneration Committee under 
Section 178 of the Companies Act, 2013 read with 
Rule 6 of the Companies (Meetings of  Board and 
its Powers) Rules, 2014. The Turnover of the 
Company for the F.Y. 2020-21 exceeds one 
hundred crore rupees but the Company failed to 
constitute Nomination and Remuneration 
Committee. To constitute Nomination & 
Remuneration Committee, there must be minimum 
3 Non- Executive Directors and ½ of Directors shall 
be Independent. As on 31 March, 2021, Mr.  Arun 
Goyal was the only Independent Director in the 
Company. The Company made appointment of 
Mrs. Gurpreet Kaur and Mr. Vishal Anand as 
Independent Directors of the Company, in its Board 
Meeting held on October 26, 2021.  The Company 
in order to make the default good, immediately after 
the appointment of Independent Directors, in the 
same Board Meeting held on October 26, 2021, 
constituted Nomination and Remuneration 
Committee consisting of- 
 
1. Mr. Arun Goyal, Independent Director 
(Chairman); 
2. Mr. Vishal Anand, Independent Director 
(Member); 
3. Mrs. Gurpreet Kaur, Independent Director 
(Member) 



Whereas in terms of provisions of Rule 9A of the 
Companies (Prospectus and Allotment of 
Securities) Rules, 2014, every promoter of the 
Company need to get its shares dematerialized, 
the company could not comply with the same. 

As per the Secretarial Audit Report for the F.Y. 
2020-21, the shares of the Promoters of the 
Company are not in dematerialized form but in 
terms of provisions of Rule 9A of the Companies 
(Prospectus and Allotment of Securities) Rules, 
2014, Every unlisted Company shall issue shares 
only in dematerialized form and facilitate 
dematerializing of all its existing securities. To 
make the default good, the Company has 
requested all its shareholders to convert their 
Physical shares into Dematerialized form at the 
earliest. Some of the shares of Promoters are 
dematerialized and others are in the process of 
dematerialisation. 

 
16 MATERIAL CHANGES AFFECTING THE FINANCIAL POSITION OF THE COMPANY 

 
There are no material changes and commitments in the business operations of the Company from the 
financial year ended 31st March, 2021 to the date of signing of the Director’s Report. 
 

17 CONSERVATION OF ENERGY, TECHNOLOGY, ABSORPTION, FOREIGN EXCHANGE EARNINGS AND 
OUTGO 
 
The details of Energy, Technology, Absorption, Foreign Exchange Earnings and Outgo are as under: 

 
a) Conservation of Energy:         

 

Steps taken for conservation NIL 

Steps taken for utilizing alternate sources of 
energy 

NIL 

Capital investment on energy conservation 
equipments 

NIL 

 
b) Technology Absorption:  

 

Efforts made for technology absorption NIL 

Benefits derived NIL 

Expenditure on Research & Development, if any NIL 



Details of technology imported, if any NIL 

Year of import NA 

Whether imported technology fully absorbed NA 

Areas where absorption of imported technology 
has not taken place, if any 

NA 

 
 

c) Foreign Exchange Earnings/ Outgo:  
 

Earnings NIL 

Outgo NIL 

 
18 DETAILS OF SUBSIDIARY, JOINT VENTURE OR ASSOCIATES  

 
The Company does not have any Subsidiary, Joint Venture or Associates, as per Companies Act 2013. 
 

19 RISK MANAGEMENT POLICY 
 
The risk management framework defines the risk management approach of the Company and includes 
periodic review of such risks and also documentation, mitigating controls and reporting mechanism of such 
risks. Company recognizes that risk is an integral and unavoidable component of business and the 
management is committed to administer the risk in a proactive and effective manner. The Company believes 
that the Risk cannot be eliminated but it can be better managed: -  

 
• By adopting good internal controls;  
• By not entering into risky businesses;  
• Either avoiding the cost of trying to reduce risk or in anticipation of higher profits by taking on more risk, and;  
• By following a middle path between retaining and transferring risk. 

Company adopts systematic approach to mitigate risks associated with accomplishment of objectives, 
operations, revenues and compliance with the regulations. The Company believes that this would ensure 
mitigating steps proactively and help to achieve the risk management effectively. 

 
20 DIRECTORS AND KMP 

 

During financial year under review, following changes were occurred in Board composition:- 
 

Particulars Date of Change 

Appointment of Mr. Arun Goyal DIN: 00009034 as Director of the 
Company 

01/03/2021 

Cessation of Ms. Paramjit Kaur Sehgal DIN: 01614580 from 
position of Directorship of the Company 

16/03/2021 

 

After the closure of financial year but before signing of this report, following changes were occurred in Board 
composition:- 



Particulars Date of Change 

Appointment of Mr. Vishal Anand DIN: 02822659 as Director of the 
Company 

26/10/2021 

Appointment of Mrs. Gurpreet Kaur DIN: 09356854 as Director of 
the Company 

26/10/2021 

Appointment of Mr. Sanchit Arora as Company Secretary of the 
Company 

15/10/2021 

Appointment of Mr. Bhagat Singh as Chief Financial officer of the 
Company 

20/10/2021 

 

Further in accordance with the provision of Section 152 of the Companies Act, 2013, Mr. Ramneek Sehgal, 
Managing Director is liable to retire by rotation at the forthcoming Annual General Meeting and being eligible 
offer himself for re-appointment. 

 
21 DETAILS OF SIGNIFICANT & MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS OR 

TRIBUNAL 
 
No significant & material orders were passed by the Regulators or courts or tribunal which impacts the going 
concern status and Company’s operations in future. 
 

22 DEPOSITS 
 

The Company has not accepted any deposits during financial year under review. 
 

23 DISCLOSURES UNDER SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, 
PROHIBITION & REDRESSAL) ACT, 2013 

 
As required by the Sexual Harassment of Women at Workplace (Prevention, Prohibition & Redressal) Act, 
2013, the Company has formulated and implemented a policy on prevention of sexual harassment at 
workplace with a mechanism of loading complaints. During the year under review, no complaint was reported 
to the board. 
 

24 DETAIL OF FRAUDS REPORTED BY AUDITORS  

 

The Company does not indulge in any type of frauds pursuant to section 143(12) of the Companies Act, 2013 

as per the audit report stated by Auditors for financial year ended 31st March 2021. 

 

25 STATEMENT ON DECLARATION FROM INDEPENDENT DIRECTORS 
 

The Company has received declaration from all the independent directors regarding meeting the criteria of 
independence as applicable under section 149(6) of the Companies Act, 2013. 
 



26 CORPORATE SOCIAL RESPONSIBILITY (CSR)  
 
Your Company is committed to and fully aware of its Corporate Social Responsibility (CSR), the guidelines 
in respect of which were more clearly laid down in the new Companies Act. The CSR Policy sets out our 
commitment to ensuring that our activities extend beyond business and include initiatives and endeavour for 
the benefit and development of the community and society. The CSR Policy lays down the guidelines for 
undertaking programmes geared towards social welfare activities or initiatives. Through this CSR Policy, the 
Company proposes to adopt short, medium and long term CSR programs and initiatives. 
 
During the financial year under review, the Company has constituted Corporate Social Responsibility 
committee with following members 

 

S No.  Members 

1.  Mr. Arun Goyal (Chairman) 

2.  Mr. Ramneek Sehgal (Member) 

3.  Mr. Mohinder Pal Singh (Member) 

 
The Company's CSR initiatives usually involve setting the foundation of various programs at a small scale to 
learn from on ground realities, getting feedback from community and then putting an enhanced sustainable 
model to ensure maximum benefit to the community. For this reason, during the year, the Company have not 
spent any amount towards CSR activities. In adherence to section 135 of the Companies Act, 2013, the 
Company has transferred unspent CSR amount of Rs. 1,55,00,000 in PM cares fund as specified under 
Schedule VII of act.  
 
The disclosures related to CSR activities pursuant to Section 134(3) of the Companies Act, 2013 read with 
Rule 9 of Companies (Accounts) Rules, 2014 and Companies (Corporate Social Responsibility) Rules, 2014 
is annexed hereto and form part of this report as Annexure D. 
 

27 VIGIL MECHANISM 

Pursuant to Section 177 of the Companies Act, 2013 the Company has formulated vigil mechanism for 
directors and employees reporting for unethical behavior, fraud and mismanagement or violation of 
Company's code of conduct.  
 

28 DIRECTORS RESPONSIBILITY STATEMENT 
 
In accordance with the provisions of Section 134(5) of the Companies Act 2013, the Directors confirm that: 
 

a) In the preparation of the annual accounts for the financial year ended 31st March, 2021, the 
applicable accounting standards had been followed along with proper explanation relating to material 
departures; 

 

b) The Directors had selected such accounting policies and applied them consistently and made 
judgments and estimates that are reasonable and prudent so as to give a true and fair view of the 



state of affairs of the Company as at 31st March, 2021 and of the profit /loss of the Company for that 
period; 

 
c) The Directors had taken proper and sufficient care for the maintenance of adequate accounting 

records in accordance with the provisions of the Companies Act, 2013 for safeguarding the assets 
of the company and for preventing and detecting  fraud and other irregularities; 

 
d) The Directors had prepared the annual accounts on a going concern basis; and 

 
e) The Directors had devised proper systems to ensure compliance with the provisions of all applicable 

laws and that such systems were adequate and operating effectively. 
 

29 PERSONNEL   
 
The Board of Directors place on record their appreciation for the significant contribution made by all the 
employees, who through their competence, hard work, solidarity and co-operation, have enabled the 
Company to withstand the impact of slowdown. 
 

30 TRADE RELATIONS 
 
The Board wishes to place on record its appreciation for the support and co-operation that the Company 
received from its suppliers, distributors, retailers and other associates. The Company has always looked 
upon them as partners in its progress and has happily shared with them rewards of growth. It will be 
Company’s endeavor to build and nurture strong links based on mutuality, respect and co-operation with 
each other and consistent with customer interest. 
 

31 ACKNOWLEDGMENT 
 
The Directors express their sincere appreciation to the valued shareholders, bankers and clients for their 
support 

 

For and on behalf of the Board of Directors 

CEIGALL INDIA LIMITED 
 
 Sd/-                                                                                                   Sd/-                                                                                                            
 
                                                                                                                                                                                                       
(RAMNEEK SEHGAL)     
Managing Director             
DIN: - 01614465    

   

sd 
(Mohinder Pal Singh)        
Chairman cum Director             
DIN: - 01107020    

 
 

 

 
 
Dated: 15.11.2021 
Place: Ludhiana 



 
 

 

 

CEIGALL INDIA LIMITED 

NOMINATION AND REMUNERATION POLICY 

1. PREAMBLE 

Nomination and Remuneration Policy (“Policy”) has been formulated by Ceigall India Limited (“Company”) in compliance with 
Section 178 of the Companies Act, 2013, as amended and Regulation 19 read with Part- D of Schedule II of the Securities and 
Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015, (the “SEBI LODR Regulations”) 
as amended and applies to the following categories of Directors and employees of the Company: 

Part B - Key Managerial Personnel; 
Part C - Non-executive Directors / Independent Directors; and Part D - Senior Management and other employees. 

The Board (defined below) adopted the Policy at its meeting held on 02nd March, 2024, which can be amended from time to 
time. Part A contains general provisions applicable to Directors, Key Managerial Personnel, Senior Management, and other 
employees of the Company. Part B, Part C, and Part D consist of specific provisions in relation to Key Managerial Personnel, 
Non-executive Directors/Independent Directors, Senior Management, and other employees, respectively. 

2. SCOPE 

The Policy aims to ensure that the persons appointed as Directors (including Independent Directors), Key Managerial 
Personnel, and Senior Management possess requisite qualifications, experience, expertise, and attributes commensurate to 
their positions and level and that the composition of remuneration to such persons is fair and reasonable and sufficient to 
attract, retain and motivate the personnel to manage the Company successfully. 

The Policy has been developed and implemented by the Nomination and Remuneration Committee (“NRC”) and is applicable 
to Directors, Key Managerial Personnel, Senior Management, and other employees of the Company. 

. 

3. DEFINITIONS 

 “Act” means the Companies Act, 2013, as amended read with the rules, clarifications, circulars, and orders issued 
thereunder from time to time including any modification or re-enactment thereof. 
 “Board” means the Board of Directors of the Company. 
 “Independent Director” means an Independent Director of the Company appointed in pursuance of the Act and SEBI LODR 
Regulations. 
 “Key Managerial Personnel” or “KMP” means key managerial personnel as defined under sub-section (51) of section 2 of 
the Act. 
  
 “NRC” means Nomination & Remuneration Committee of the Board, constituted in accordance with the provisions of 
Section 178 of the Act  and the SEBI LODR Regulations. 
 “Other Employees” means all the employees of the Company other than the Key Managerial Personnel and the Senior 
Management. 
 “Rules” means the rules framed under the Act. 
 “Senior Management” shall mean the personnel of the Company designated as Senior Management in accordance 
with the definition laid down under Explanation to Section 178 of the Act and Regulation 16(1)(d) of the Listing Regulations. For 
the purpose of the Policy, subject to Section 178 of the Act and Regulation 16(1)(d) of the Listing Regulations, all the personnel of 

FINANCIAL YEAR 2020-2021



the Company reporting directly to the managing director and executive directors of the Company have been designated as ‘Senior 
Management’. 
 “Stock Options” means the options given or to be given by the Company as per the prevalent employees’ stock option 
scheme/plans of the  Company. 
 Unless the context otherwise provides, terms not defined herein and used in the Policy, shall bear the same meaning as 
prescribed under the Act, the Listing Regulations, or any other relevant law. 
 Where an employee is a Key Managerial Personnel as well as holds a Senior Management Position (such as CFO, CS, etc.), 
his/her terms of appointment shall be governed by both Part B (Part II) and Part D of the Policy and in the event of any conflict, the 
more restrictive clause shall prevail. 

4. COMPLIANCES 

The terms/ process of appointment/ re-appointment and remuneration of the Directors and other employees covered under 
the Policy shall be governed by the provisions of the Act, Rules, SEBI LODR Regulations, other applicable laws and policies and 
practices of the Company. 

5. DISCLOSURES 

Disclosure about the Policy shall be made in compliance with the applicable laws. 

6. REVIEW / AMENDMENT 

Based on the recommendation of the NRC, the Board may amend, abrogate, modify, or revise any or all clauses of the Policy in 
accordance with the Act, SEBI LODR Regulations, and/or any other applicable law or regulation. However, amendments in the Act 
or SEBI LODR Regulations shall be binding even if not incorporated in the Policy. 

  



 
 

PART A 

 

GENERAL PROVISIONS APPLICABLE TO DIRECTORS, KEY MANAGERIAL PERSONNEL, SENIOR MANAGEMENT, AND OTHER 
EMPLOYEES OF THE COMPANY 
 
1. GENERAL QUALIFICATIONS AND ATTRIBUTES FOR ALL DIRECTORS, KEY MANAGERIAL PERSONNEL, SENIOR 
MANAGEMENT, AND OTHER EMPLOYEES OF THE COMPANY 
 
The prospective Director, KMPs, Senior Management, or employee: 
 
I. Should be a reasonable person with integrity and ethical standards. 
II. Should meet the requirements of the Act, the SEBI LODR Regulations, and other applicable laws for the time being in force. 
III. Should have the requisite qualifications, skills, knowledge, experience, and expertise relevant or useful to the business of 
the Company. The relevant experience could be in areas of management, human resources, sales, administration, research, 
corporate governance, manufacturing, international operations, public service, finance, accounting, strategic planning, risk 
management, supply chain, science and technology, marketing, law or any other area considered necessary by the Board/NRC. 
IV. Should be a person who is capable of balancing the interests of the Company, its employees, the shareholders, the 
community, and for the protection of the environment. 
V. Is expected to: 
a) Uphold ethical standards of integrity and probity. 
b) Act objectively and constructively while exercising his/her duties. 
c) Exercise his/her responsibilities in a bonafide manner in the interest of the Company. 
d) Devote sufficient time and attention to informed and balanced decision-making. 
e) Not allow any extraneous considerations that will vitiate his/her exercise of objective independent judgment in the 
paramount interest of the Company as a whole, while concurring in or dissenting from the collective judgment of the Board 
in its decision- making. 
f) Not abuse his/her position to the detriment of the Company or its shareholders or to gain direct or indirect personal 
advantage or advantage for any associated person. 
g) Avoid conflict of interest, and in case of any situation of conflict of interest, make appropriate disclosures to the Board. 
h) Assist the Company in implementing the best corporate governance practices. 
i) Exhibit his/her total submission to the limits of law in drawing up the business policies, including strict adherence to and 
monitoring of legal compliances at all levels. 
j) Have the ability to read and understand financial statements. 
k) Protect the confidentiality of the confidential and proprietary information of the Company. 
VI. NRC has the discretion to decide whether qualification, expertise, experience, and attributes possessed by a person 
are sufficient/ satisfactory for the concerned position. 

2. GENERAL POLICY OBJECTIVES IN RELATION TO REMUNERATION 

In discharging its responsibilities, the NRC shall have regard to the following policy objectives: 

i) To ensure the Company’s remuneration structures are equitable and aligned with the long-term interests of the Company 

and its  shareholders; 

ii) To attract and retain and motivate competent individuals; 
iii) To ensure that the relationship of remuneration to performance is clear and meets appropriate performance benchmarks; 
iv) To plan short and long-term incentives to retain talent; 
v) To ensure that any severance benefits are justified; 
vi) To ensure that the remuneration of the Directors (including Independent Director), KMPs, Senior Management, and other 
Employees is based and determined on the basis of individual’s responsibilities and performance and in accordance with the limits 
as prescribed statutorily, if any, including that the remuneration to be paid to the  Managing Director, Chief Executive Officer 
(if any) and/or whole-time Director shall be in accordance with the provisions of the Articles of Association of the Company 
and as per the provisions of the Companies Act, 2013 and the rules made there under. 
vii) To ensure that individual remuneration packages for Directors, KMPs, Senior Management, and other Employees are 



determined after taking into account relevant factors, including but not limited to: 
 Qualification and experience, 
 Level of engagement in the affairs of the Company, 
 Market conditions, 
 Financial and commercial health of the Company, 
 Practice being followed in comparable companies, 
 Prevailing laws and government/other guidelines. 
viii) The remuneration/compensation/commission etc. to be awarded to the Directors, KMPs and Senior Management will be 
determined by the NRC and recommended to the Board for approval. 
ix) Increments to the existing remuneration/compensation structure of other employees including the functional heads will 
be jointly  decided by the Managing Director, Chief Executive Officer (If any), and Head- Human Resources (by whatever name  
called). 
 



 
 
 
 
 

 

 

PART B 
KEY MANAGERIAL PERSONNEL 

 
PART I 

MANAGING DIRECTOR / WHOLE-TIME DIRECTORS (“EDs”) 

OBJECTIVES 

  

 Identify persons who possess appropriate qualifications, experience, and attributes for appointment as Executive Directors 
(EDs). 
 The remuneration payable to the EDs is commensurate with their qualification, experience, and capabilities and 
considers the past performance and achievements of such ED. A suitable component of remuneration payable to the EDs is 
linked to their performance, the performance of the business, and the Company. 
 The remuneration payable to the EDs is comparable with the remuneration paid to the EDs of other companies which 
are similar to the Company in terms of nature of business, size, and complexity. 
 
SPECIFIC QUALIFICATIONS AND ATTRIBUTES 
 
In addition to the qualifications and attributes specified in ‘General Qualifications and Attributes’ above, the prospective 
Director satisfies the criteria set out under the applicable law including the Act and the SEBI LODR Regulations  for eligibility to be 
appointed as ED. 
 
PROCESS OF APPOINTMENT AND REMOVAL 

 
Appointment 
 NRC shall identify suitable persons for an appointment and recommend their appointment to the Board along with the 
terms of appointment and remuneration. The Board will consider the recommendations of NRC and approve the appointment 
and remuneration, subject to the approval of the shareholders of the Company. 
 
Removal 
 Where the appointee is subjected to any disqualification(s) mentioned in the Act, Rules, or under any other law, rules, 
and regulations, code of conduct, and/ or policies of the Company, NRC shall recommend to the Board his/her removal from the 
services of the Company, subject to the provisions and compliance of the Act, rules, and regulations. 
 
COMPONENTS OF REMUNERATION/ INCREMENTS 
 Remuneration shall consist of: 
a) Fixed remuneration including perquisites and allowances, retiral benefits (like provident 
und/gratuity/superannuation/leave  encashment, etc.), and other benefits as per the policy of the Company. 
b) Commission/Variable pay to the Managing Director/Whole-Time Director(s) based on the performance of the 
individual, business, and the Company as a whole and/or net profit of the Company, as the case may be. 
c) No Sitting Fee shall be payable for attending the meetings of the Board or committees thereof. 
d) Stock Options as per terms of the prevalent Stock Options Plan, if eligible. 
e) Any other incentive as may be applicable. 
 
The remuneration / commission / variable pay etc. to be paid to EDs will be determined by the Committee and recommended 
to the Board for approval and shall be subject to the approval of the Shareholders. The remuneration and commission/variable pay 
to be paid to the EDs shall be in accordance with the provisions of the Act, and the rules made thereunder. 

 
 Increments to the existing remuneration / compensation structure may be recommended by the Committee to the 
Board which should be within the limits approved by the Shareholders in the case of EDs. 



 
 
 
 
 

                          

PART II 
 

CHIEF FINANCIAL OFFICER, COMPANY SECRETARY, AND OTHER KMPs 

OBJECTIVES 
 

 Identify persons who possess appropriate qualifications, experience, and attributes for appointment as Chief Financial 
Officer (“CFO”), Company Secretary (“CS”), and other Key Managerial Personnel (“KMPs”). 
 The remuneration payable to CFO, CS, and KMPs is commensurate with his/ her qualification, experience, and capabilities 
and takes into account the past performance and achievements of such individuals. Remuneration payable to them is 
comparable with the remuneration paid to persons performing the same or similar roles in other companies which are similar 
to the Company in terms of nature of business, size, and complexity. 
 A suitable component of their remuneration is linked to his/ her performance, the performance of the business, and the 
Company. 
 
QUALIFICATIONS AND ATTRIBUTES 

 
 Should be a reasonable person with integrity and ethical standards. 
 Have requisite qualifications and experience as may be relevant to the task he/ she is expected to perform.NRC/ Board 
has the discretion to decide whether qualification, expertise, experience, and attributes possessed by the person are sufficient/ 
satisfactory for the concerned position. 
 
PROCESS OF APPOINTMENT AND REMOVAL 
 
Appointment 
 Appointment of CFO, CS, and other KMPs (including terms and remuneration) shall be approved by the Board on the 
recommendation of  NRC. 
 Where a KMP is in Senior Management, the appointment (including terms and remuneration) shall be recommended by 
NRC to the Board for its approval. 
 
Removal 
 Where KMP is subjected to any disqualification(s) mentioned in the Act, Rules, or under any other applicable law, 
rules, and regulations, Code of Conduct, and/ or Policies of the Company, the Board may remove such KMP from the services of 
the Company. 
 Where KMP is in Senior Management, his/her removal shall be recommended by NRC to the Board for its approval. 
 
ELEMENTS/ COMPONENTS OF REMUNERATION 
 
Remuneration and other perquisites/ facilities (including loans/ advances) shall be governed by the policies and practices of 
the Company from time to time. Remuneration shall consist of: 
 Fixed remuneration including perquisites and allowances, retiral benefits (like provident fund/ gratuity/ 
superannuation/leave encashment, etc.), and other benefits as per the policy of the Company. 
 Variable remuneration based on the performance of the individual, the function, and the Company as a whole. 
 Stock Options as per terms of the prevalent Stock Options Plan(s). 
 Any other incentive as may be applicable. 
 
ANNUAL APPRAISAL AND INCREMENT 
 
Appraisal and increment of KMPs who are designated as Senior Management Employees shall be recommended by NRC for 
approval of the Board. For other KMPs, appraisal, and increment shall be done by the  Managing Director of the Company. 
The following shall be taken into account for appraisal and increment: 
 Individual’s performance against Key Performance Indicators. 



 The performance of: 
o individual; 
o business function handled by the individual; and 
o Company. 
 The prevalent rate of increments given by companies of similar nature of business and size. 
 The criticality of the individual to the Company in his capacity as a Key Managerial Personnel. 



PART C 
          
        NON-EXECUTIVE DIRECTORS/ INDEPENDENT DIRECTORS 
 
OBJECTIVES 
 

 Identify persons who meet the criteria for independence, if required, as set out under the Act and the SEBI LODR 
Regulations and possess appropriate qualifications, experience, and attributes for appointment to a Company of our size. 
 The remuneration payable to the Non-executive / Independent Directors takes into account the contributions of the 
Director to the performance of the Company. Remuneration payable to them is fair and reasonable and comparable with the 
remuneration paid by other companies which are similar to the Company in terms of nature of business, size, and 
complexity. 
 
SPECIAL QUALIFICATIONS AND ATTRIBUTES FOR INDEPENDENT DIRECTORS 
 
In addition to the qualifications and attributes specified in ‘General Qualifications and Attributes’ above, the prospective 
Independent Director should meet the requirements of Schedule IV to the Act and the Listing Regulations. 
 
PROCESS OF APPOINTMENT AND REMOVAL 
 
Appointment 
 
 NRC shall identify suitable persons for appointment and recommend their appointment to the Board. The Board 
will consider recommendations of NRC and accordingly, approve the appointment and remuneration of Non-executive 
and/or Independent Directors subject to the approval of the shareholders of the Company. 
 The appointment of Independent Directors shall be formalized in accordance with the applicable laws. 

 
Removal 
 
 Where the appointee is subjected to any disqualification(s) mentioned in the Act, Rules or under any other law, rules, and 
regulations, Code of Conduct and/or Policies of the Company, NRC shall recommend to the Board for removal of the appointee 
from directorship of the Company. 

 
ELEMENTS/ COMPONENTS OF REMUNERATION 
 
 Variable remuneration - Commission - As a percentage of the net profits of the Company as approved by the Board 
and/ or shareholders of the Company. 
 Sitting fees for attending meetings of the Board and Committees thereof as recommended by NRC and approved 
by the Board and reimbursement of expenses for participation in the meetings of the Board and other meetings. 
 Stock Options as per terms of prevalent Stock Options Plan(s) (if any). Independent Directors will not be entitled to Stock 
Options. 



 
 
 
 
 
 

 

PART D 
 

SENIOR MANAGEMENT & OTHER EMPLOYEES 

OBJECTIVES 
 

 Identify persons who possess appropriate qualifications, experience, and attributes for appointment in the Senior 
Management and Other Employees category. 
 Remuneration payable to the Senior Management and Other Employees is commensurate with their qualifications, 
experience, and capabilities and considers their past performance and achievements. Remuneration payable to them is 
comparable with the remuneration paid to employees at the same level in other companies which are similar to the Company 
in terms of the nature of business, size, and complexity. 
 Depending on the level of the employee, a suitable component of remuneration is linked to the performance of such 
individual employee, the performance of the business, and the Company as per the HR Policy of the Company. 
 
QUALIFICATIONS AND ATTRIBUTES 
 
 Should be a reasonable person with integrity and ethical standards. 
 Senior Management: Should have the requisite qualification and experience as may be relevant to the task he/she is 
expected to perform. 

 NRC has the discretion to decide whether qualification, expertise, experience, and attributes possessed by a person are 
sufficient/satisfactory for the concerned Senior Management position. 
 
 Other Employees: Qualification, expertise, experience, and attributes will be determined by the Management as per 
the HR Policy of the Company. 

 
PROCESS OF APPOINTMENT AND REMOVAL 
 
Appointment 
 NRC shall identify suitable persons for appointment in the Senior Management and recommend to the Board their 
appointment along with the terms of appointment and remuneration. 
 The Board will consider the recommendation of NRC and approve the appointment along with the terms of appointment 
and remuneration. 
 Appointments to positions other than Senior Management will be made as per the Company’s HR policy. 
 
Removal 
 Where an employee in the Senior Management is subjected to any disqualification(s) mentioned in the Act, Rules or 
under any other law, rules, and regulations, Code of Conduct, and/ or Policies of the Company, the Board may remove such 
employee from the services of the Company, on recommendation of NRC. 
 In the case of Other Employees, the Management of the Company may terminate the services of such employees as per the 
HR Policy of the Company. 

 
ELEMENTS/ COMPONENTS OF REMUNERATION 
 
Remuneration and other perquisites/ facilities (including loans/ advances) shall be governed by the policies and practices of 
the Company from time to time. Remuneration shall consist of: 
 Fixed remuneration including perquisites and allowances, retiral benefits (like provident fund/ gratuity/ 
superannuation/leave encashment, etc.), and other benefits as per the policy of the Company. 
 Variable remuneration based on the performance of the individual, the function, and the Company as a whole. 
 Stock Options as per terms of the prevalent Stock Options Plan(s). 
 Any other incentive as may be applicable. 



 
ANNUAL APPRAISAL AND INCREMENT 
Appraisal and increment for the Senior Management shall be recommended by NRC for approval of the Board and for other 
employees, by the Senior Management or any other appropriate authorities after taking into account the following: 
 Individual’s performance against Key Performance Indicators. 
 The performance of the: 
o individual; 
o business function handled by the individual; and 
o Company. 
 The prevalent rate of increments given by the companies of similar nature of business and size. 
 The criticality of the individual to the Company in his capacity as a member of the Senior Management or other employee 
category. 
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